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The Honorable Thomas J. Vilsack

The Honorable Sally J. Pederson
Members of the 79th General Assembly
State Capitol Building

DesMoines, IA 50319

Dear Governor Vilsack, Lieutenant Governor Pederson, and Members of the 79th General Assembly:

At the end of every year, the lowa Commission on the Status of Women (ICSW) reviews its annual
accomplishments before proceeding on with the new year. We are proud of our endeavors of the
past year and pleased to present to you this 29" Annual Report of the ICSW. The following pages
detail the activitiesand programsthat were carried out in 2000.

The primary goal of the |CSW isto help lowawomen participate fully in the economic, political,
and social life of the state. In thisadvocacy role, as mandated by the Code of lowa, wetry to
develop new ideas and bring afresh viewpoint to bear on the issues that face |owawomen and
their families.

If you areinterested in any of our concerns and issues, please call or writethe |ICSW at 515/281-
4461 or dhr.icsw@dhr.state.ia.us or stop by the Commission officein the Lucas Building, and we
will be happy to discuss them with you. On behalf of our Commissioners and the staff, | thank
Governor Vilsack, Lt. Governor Pederson, and members of the General Assembly for the
commitment you haveindicated to improving the status of women by funding our Commission
and passing legislation that hel ps lowawomen.

We look forward to working with you in 2001.

Sincerely,

LisaL. Green
Chairperson

A Division of the Department of Human Rights
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Vision Statement
ThelowaCommission onthe Status of women (ICSW) envisionsfull participation by womeninthe
economic, political and socid lifeof the state.

Mission Statement
Thel CSW promotesequality for lowawomen through study and recommendationsfor legidativeand
administrative action, publicinformation and education, and devel opment of programsand services.

Guiding Principles
Customer Focus
Results/Outcome Orientation
Long Term Thinking
Data-based Decisions
Process|mprovement
Collaboration
Empowerment
Indusvity




SECTION 1: Commission

The lowa Commission on the Status of Women (ICSW) is a state agency that seeksto
assure equality for lowa women. The ICSW advocates for |owa women, working to
equalize their opportunities and to promote full participation by women in the
economic, political, and social life of the state. Established in 1972 by the lowa
Legidature, the ICSW is composed of nine citizens appointed by the Governor and
confirmed by the Senate. Two members of the Senate, two members of the lowa
House of Representatives, and the Director of the Department of Human Rights

serve ex-officio.

2000 COMMISSION

Commission terms for citizen members and

Legislatorsare four years.

Citizen Commissioners
Sandy Blodgett, Clear Lake

term expired April 30, 2000
JudgeBrown, Jr., Fort Dodge

termexpiresApril 30,2004
Vicki Brown, Treasurer, Oskaloosa

term expires April 30, 2002
DennisBullock, Sioux City

term expired April 30, 2000
Kathryn Burt, Marshaltown

term expiresApril 30, 2002

(served asChair until May)
Scharron A. Clayton, Ph.D., Waterloo

term expired April 30, 2000
LisaL.Green, Chair, Indianola

term expiresApril 30, 2002

(served asTreasurer until May)
FrancisGiunta, Dubuque

term expiresApril 30, 2004
Shawn Mullen, Vice-Chair, DesMoines

term expiresApril 30, 2004
MarciaNichols, DesMoines

termexpiresApril 30,2004
Kimberly Painter, lowaCity

term expiresApril 30,2004
Matthew Wissing, Davenport

term expiresApril 30, 2002
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Rose Vasquez, ex officio,
Department of Human RightsDirector

L egislative Commissioners, ex officio
Representative Betty Grundber g, DesMoines
term expires June 30, 2002
Representative Jack Holveck, DesMoines
term expired June 30, 2000
Representative Mary M ascher, lowa City
term expires June 30, 2004
Senator PatriciaHar per, Waterloo
term expires December 31, 2001
Senator GeneM addox, DesMoines
term expires December 31, 2003

Commission Meetings
The ICSW meets six times a year. All meetings are
accessibleand opento the public. 2000 meetingswere:

February 14
L ucas State Office Building, DesMoines
April 24
L ucas State Office Building, DesMoines
June5
lowaJuvenile Home, Toledo
August 26
State Historical Building, DesMoines
October 16
lowaCoalition Against Domestic Violence (ICADV)
and the lowa Coalition Against Sexual Assault
(lowaCASA), DesMoines
November 14
Officeof the Attorney General, CrimeVictim
Assistance Division, Des Moines




2000 Committees
Executive Committee
Kathryn Burt, Chair
ShawnMullen, ViceChair
LisaL. Green, Treasurer

(January - April)

LisaL. Green, Chair
Shawn Mullen, ViceChair
Vicki Brown, Treasurer

(May-December)

Finance
LisaL.Green, Char
Vicki Brown

(January - April)

Vicki Brown, Chair
FrancisGuinta
MarciaNichols

(May-December)

Friendsof thelowa Commission on the
Statusof Women Board of Directors

Kathryn Burt, Chair (January - April)
Shawn Mullen, ViceChair

LisalL. Green, Treasurer

Sandy Blodgett

JudgeBrown

LisaL. Green, Char
ShawnMullen, ViceChair
Vicki Brown, Treasurer
JudgeBrown
MarciaNichols

(May-December)

lowaWomen’sHall of Fame
LisaL. Green, Char

Kathryn Burt, ex officio
JudgeBrown

ShawvnMullen
PetriciaOhlerking

Suzanne O’ Dea Schenken

Section 1

lowansin Transition Grant Reviews
and Selection

Mary Wiberg, Chair

Vicki Brown, Treasurer

Janet Gartin

JuleReynolds

Carolyn Waddell

Charlotte Nelson, ex officio

Legidlative

Matt Wissng, Chair
Sandy Blodgett, Co-Chair
ShavnMullen

Senator PatriciaHarper
Senator Gene Maddox
Representative Betty Grundberg
Representative Jack Holveck

(January - April)

Matt Wissng, Chair
Kathryn Burt
MarciaNichols

Kim Painter

Senator PatriciaHarper
Senator Gene Maddox
Representative Betty Grundberg
Representative Mary Mascher

(May-December)

Nominating Committee
LisaL.Green, Chair
Vicki Brown

Matt Wissing

(January - April)

Matt Wissng, Chair
MarciaNichols
Kim Panter

(May-December)

Program and Planning
Judge Brown, Chair
Scharron Clayton

Matt Wissing

(January - April)

Judge Brown, Chair
Kathryn Burt
Matt Wissing

(May-December)
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Section 1

PublicInformation
Vicki Brown, Chair (January - April)
DennisBullock

Vicki Brown, Chair (May-December)
FrancisGiunta
Kim Painter

Staff Members

ExecutiveDirector: Charlotte Nelson has
served asadminigtrator of theDivisononthe
Status of Women within the Department of
Human Rights since her appointment by the
Commission and Governor Branstad in February
1985. Shewasreappointed by the Governor
Branstad in 1991 and 1995 and by Governor
Vilsack in 1999.

Administrative Assistant 2: Ellen Failor
assumed thispositionin October 1990.

Program Planner 2: Lori M. SchraderBachar,
coordinator of publicationsand specia projects,
has served since August 1999.

Challenge Grant Appointment: Rhonda
Chittenden served asthe Challenge Grant
Coordinator from May 1998 until October 2000.
Robin Kniech assumed the positionin December
2000.

Interns: Amy Glicken, Grinndll College, served
asanintern during the spring semester. She
worked with the Gender Specific Services Task
Forceand assisted with Promising Directions:
Programsthat Serve lowa Girlsin a Sngle-
Sex Environment. JessicaBishop, BuenaVista
University, spent the summer working on\Women
and Finance.
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SECTION 2: Legislation

Annually, the lowa Commission on the Status of Women (ICSW) researches,
submits, and advocates for a program of legislative priorities for lowa in the areas
of aging issues and long-term care, economics, gover nment, health, insurance,
justice, violence against women, and welfare reform. The ICSW also advocates for
women's interests at the federal level, testifies on behalf of women at legisative
hearings, and monitors pending legislation for itsimpact on women.

LEGISLATIVE SUMMARY

The ICSW follows legidlation pertinent to
women and, in particular, those bills that
relate to its Proposals to the Governor and
the General Assembly. Following isa
summary of 2000 legislation tracked by the

| CSW, with its support or opposition
identified. The Executive Director of the

| owa Commission on the Status of Women is
registered as a lobbyist to the lowa
Legislature and Executive Branch. Lobbying
activity was carried out for the bills the

| CSW supported.

Aginglssuesand Long-Term CareBill

Enacted

SF 2193 creates senior living trust fund; provides
for the devel opment and provision of senior living
programinformation and el ectronic access, provides
for acaregiver support and education program;
providesfor asenior living insurance policy and
incentivesstudy; providesfor alocation of moneys
inthesenior living trust fund; makesappropriations
and effective date upon enactment with retroactive

goplicability to October 1, 1999. | CSW supported.

Economics Bills Enacted

HF 683 explainstheintent of the Generd Assembly
to rewrite mediation servicesrelated to custody,
vigtation, and child support effective July 1, 2001,
calsfor areport by the Supreme Court by January
1, 2001 for recommendationstoimplement, modify
and fundthisact.

HF 686 provides registration requirements and
establishes scope of authority for dental assistants

HF 2329 extendstime period to qualify for Link
Investment programs

HF 2422 allows surplus moneys to provide
assistancetolocal housing assistance programfor
low-to-moderate-income families (not for
infrastructure or administration purposes)

HF 2168 removestheconditionfor divorcewithout
ahearingif therewereno children of themarriage
for whom support might be ordered

SF 2428 creates anew employment opportunity
fund program through lowa Workforce
Development (Code Section 84A.10); makes
appropriation at $500,000 with 1.79 full-time
equivaent positions. | CSW supported.

Government Bills Enacted

HF 475 (pre-filed in 1999 by the ICSW for
elimination of gender discriminationinthe Code of
lowaascaledfor inthe50 States Project published
in 1984) changes nonsubstantive gender-related
provisionsinthe Code of lowaincluding striking
numerous usesof “landlord” andinserting“ property
lessor” and by striking “ soldiers, sailors, marines’
and inserting “membersof thearmed services.” It
also deletesthelast known phrasethat * words of
themasculine gender includethefeminineand the
neuter, and when the sense so indicates words of

lowa CommissioN oN THE STATUS oF WoMEN 2000 ANNUAL RePoRT |
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the neuter gender may refer to any gender” in
Section 554.1102.5.b. | CSW supported.

SF 2452 repedlsthedirectionin HF 475 to strike
“landlord” and insert “ property lessor.”

Health Bill Enacted

SF 2435 The adolescent pregnancy prevention
grantsto community based programsreceivesan
increase of $570,000. | CSW supported.

Insurance Bill Enacted

SF 2126 rel atesto covering third-party payment of
prescription contraceptive drugs, devices, and
serviceseffective duly 1, 2000. | CSW supported.

Justice Bill Enacted

HF 2552 appropriates $700,000 for legal services
grantsprograms. (ICSW supported anincreaseto
$950,000).

Violence Against Women Bills
Enacted

SF 2015 clarifies definition of prior conviction
associated with sexually predatory offenses.

SF 2031 tightens sex offender registry reporting by
requiring registration notification or addresschanges
withinfivedays (instead of ten days).

SF 2142 further definesrelationshipsto victimsfor
crimevictim compensationfor health care; expands
from homicidesto crime scenes compensation for
cleanup.

SF 2308 specifies confidentiality in domestic
violence court casefilesby alowing theentirefile
or any portion of it sealed at any time ordered by
the court to protect privacy or promote safety;
enhanced upholding aforeign protective order; and
adds a penalty for harassment via electronic
communication.

Section 2

HF 2420 extendsthe statute of limitationsfor filing
a sexual abuse or sexual exploitation criminal
indictment toten yearsafter theact (wasfiveyears)
or after thevictimturnsage 18 (wasfiveyears).

HF 2362 establishes the domestic abuse death
review team asan independent state agency staffed
by the Department of Public Health; allows
confidentidity of information and rulemaking; cals
for anannual report with contributing factorsand
recommendationsregarding the prevention of future
domestic violencedeaths. |CSW supported.

HF 2522 provides that victims seeking
confidentidity may useadomedticviolenceshdter’s
address, apublic or private post office address, or
any other mailing addresswith the permission of
theresident at that addressfor purposes of filing
court petitions. |CSW supported.

Welfare Reform Bill Enacted

SF 2435 continues funding for the Family
Development and Self-Sufficiency (FaDSS)
programs at the $5,697,825 level. ICSW
supported.

Resolutions Passed
HCR 103 rdatestothefair treatment of womenin
estate planning. | CSW suppor ted.

March 2000 was designated as \WWomen's History
Month by SCR 107. 1CSW supported.

Also Enacted

OnApril 5, 2000, the Senate confirmed with a49/
O votethefollowing appointmentsto serveaterm
onthelCSW fromMay 1, 2000to April 30, 2004:
Judge Brown, Fort Dodge; Francis Giunta,
Dubuque; Shawn Mullen, Des Moines; Marcia
Nichols, DesMoines; and Kimberly Painter, lowa
City.




SF 2429 appropriates for ICSW three full-time
equivaent positionsand $426,464 including at least
$125,775for lowansintransition and $42,570for
domestic violenceand sexua assault related grants.

Health Bill Vetoed

HF 2229 relatesto informed consent provisions
relating to an abortion; providescivil remediesand
criminal penalties(called Woman'sRight to Know
bill).

Economics Bills that Died

|CSW supported severa hillstoincreasechild and
dependent care credit under sateindividud income
taxesthat were not passed. ThebillsincludeHF
19, HF 42, and SF 2003. SF 373 would have
increased child and dependent care credit on state
individud incometaxesby increas ng the percentage
of thedlowablefederd credit (asoraised sandard
deduction to $3400 from $1440; and reduced tax
rates 10 percent acrossthe board.

A set of wage discrimination bills were also
supported by ICSW. HF 512 would have created
anew Code chapter governing wagediscrimination
and appli cable remedi es effective upon enactment.
SF 415would have provided for determination of
wagediscrimination, gpplicableremedies. HF 2301
related to wage discrimination in employment by
providing for the determination of wage
discrimination. HF 2352 would have provided
payment of employeesbased on comparableworth.

Government Bill that Died

HF 396 would haverequired gppointive authorities
in city/county governmentswith apopulation of
50,000+ to gender balance appointmentsto local
boards, committees, commissions or other
multimember bodies(racidly ba anced gppointments
would have been madeto reflect theratio of the
racial groupsinthegeneral population of thecity/
county. |CSW supported.

Section 2

Health Bill that Died

SF 2008 would have prohibited female genital
mutilation; provided education, prevention, and
outreach activities; provided penalty.

I nsurance Bills that Died

SF 141 related to an individual incometax credit
for long-term care insurance premium. |CSW
supported.

HF 2237 would have directed DHSto request a
waiver from US Health Care Financing
Administration for purchase of family coverage
under HAWK-1.1CSW supported.

SF 2069 would have provided that athird-party
payor would not deny coverage for services
provided by aspecialist that are covered under a
policy to the patient by the primary carephysician.
ICSW supported.

HF 2080 related to third-party payment of health
care coverage costsfor biologically based menta
ilnesstreatment services (menta health parity for
only the large group market and did not include
substance abuse). | CSW supported.

Justice Bills that Died

SF 2021 would have provided that if both parents
aredeemed by the court to be capable of adequately
providing for theroutine care of thechild, the court
inawarding custody or physical care of thechild
would give primary consideration to the historical
performance by aparent, of parenting functions
relating to the routine care of the child; in this
determination, the court would have been directed
to disregard theincome or income source of that
parent.

HF 91 would have provided legal assistancefor
pro se domestic abuse complaints in contempt
proceedingswherethe defendant isrepresented by
counsel; and would have made an appropriation of
$950,000for legal servicesto personsin poverty
grants. |CSW supported.

lowa CommissioN ON THE StaTus oF WomMeN 2000 ANNUAL RePorT
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HF 2379 related to juvenile crime prevention
programs and youth development grant fund
requirements. | CSW supported.

Violence Against Women Bills that
Died

HF 154 would have defined domestic abuse to
include acts of harassment and permitted the
issuanceof no-contact ordersfor actsof harassment
in domestic abuse circumstances. | CSW
supported.

HF 2070 related to domestic violence between
personsinadating relationship. |CSW supported.

HF 2183 related to assault, including domestic
abuseand harassment, by changing the definition of
assault; would haveincluded penaltiesfor second
and subsequent violations of certain no-contact
orders—specifically changes“immediate’ tothat of
“imminent” physical contact. |ICSW supported.

HF 2407 related to domestic violence protective
ordersby modifying full faithand credit legidation
that would have enabled easy enforcement and
registration of any valid order from another state,
territory, or tribal government. | CSW suppor ted.

HF 2089 would have provided unemployment
compensation benefits to individuals who quit
employment due to domestic violence. ICSW
supported.

SF 2055 would have provided unemployment
compensation benefits to individuals who quit
employment due to domestic violence. ICSW
supported.

Welfare Reform Bills that Died

SF 2365 (formerly SSB 3096) would havemodified
the Family Investment Program to extend
postsecondary education limit to 36 months (the
Department of Human Servicesdid a$1.4 million
fiscal noteon child careonHSB524 that diedinthe

Section 2

firstfunnel). | CSW supported asapriority.

HF 724 dealt with thereal estatetransfer tax and
housing councils. ICSW supported.

Resolution that Died
HJR2 would have made lowa Constitution's
language gender neutral. | CSW suppor ted.

2001 PROPOSALS TO
GOVERNOR, GENERAL
ASSEMBLY

At a public hearing each fall, the ICSW
listens to organizations, agencies, and
individuals express their legisative concerns
regarding women. From that hearing, the

| CSW Legidative Committee and staff meet
to develop a slate of proposals used as the
foundation for the next year’s advocacy
efforts. After the full Commission approves
the proposals, copies are sent to the
Governor, General Assembly, and interested
organizations and individuals. The ICSW
endorses, in no particular order, the
following 2001 Legidative Proposals to the
Governor and the 79th General Assembly.

Priorities
Aspriority areasbel ng proposedtothe Governor
andGenerd Assemblyfor 2001, thel CSW supports:

m  Appropriationfor long-term care staff retention
program. (Aging Issuesand Long-Term Care)

m Increasedfundingfor displacedhomemaker/
lowansin Transition program grantsthroughthe
ICSWtoservemoreindividuasandtokeepupwith
therising costsof services. (Economics)

= Legidaiontoincreaseteacher pay. (Educeation)

m Increased funding to programs for quality




substance abuse treatment programming and
increased length of stay. (Hedlth)

m Parity for mental health and substance abuse
carecoverage. (Insurance)

m Fundingandsupportforimprovededucationa
and vocationd trainingforwomenthroughout lowas
correctional system. Trainingforwomenandmen
shouldincludeparentingeducationand building
family strengths, withfollow-upafter rel easeby
community correctiona programmingandreferral/
supportagencies. (Justice)

= $100,000 funding matched by victim
compensation fund through the Crime Victim
AssstanceDivisonfor certificationof sexud assault
anddomesticviolenceadvocates. (ViolenceAgangt
Women)

»  ModifyingtheFamily Investment Programto
extend postsecondary educationlimittothirty-six
months. (WelfareReform)

LEGISLATIVE PROPOSALS

Aging Issues and Long-Term Care

In 1998, lowaranked number onenationally inthe
percentage of population over 85 years of age,
number threeinthe percentage of popul ation over
75yearsof age, and number fiveinthe percentage
of population over 65 years of age. Asthe baby
boom generation getsolder, the need for both paid
and unpaid caregiverswill increase. In 1998, the
average hourly wage for paid caregivers, 89.8
percent of whom arewomenin positionsof nursing
aide/orderly, wasjust $7.94 with few benefitsand
high turnover. A typical family caregiver for
dependent adultsisfemale, married, 50-60 years
of age, and worksfull time outsidethe home. To
address the needs of paid and unpaid caregivers
for dependent adults, the |ICSW supports:

1. Increasedfunding for long-term careworkers

Section 2

2000 Public Hearing Testimony

Angie King, lowa Sate Education Association;
Angie Jameson, lowa Coalition Against Sexual
Assault; Kay Pealstrom; Nancy Robertson and
Sonia Parras-Konrad, lowa Coalition Against
Domestic Violence; M aja Rater, the Association
for Children for Enforcement of Support, Inc.; Di
Findley, lowa CareGivers Association; Jeri
Prescott and SueBullard, American Association
of University Women - lowa; L aVon Cooper, lowa
Friends of Legal Services; Jodi Tomlonovic,
Family Planning Council of lowa; Karen Kubby,
Emma Goldman Clinic; Mary O’Riley, Bernie
Lorenz Recovery Center; SueNelson and Kathy
Nesteby, lowa Juvenile Justice Gender Specific
Task Force; Sheryl L ockwood, lowa Correctional
Institution for Women; Jeanette Bucklew, lowa
Department of Corrections; Carla Paris, Cathy
Bullock, and RebeccaMorey, Motherson Trial;
David Stout and M ary Gesireich, lowa Child Care
Caalition; Judith Rutledge, Planned Parenthood
of Greater lowa; JackieEvitts, lowaNew Choices,
Margaret Stout, Alliance for the Mentally lII;
Kathryn Gregor, Healthy Linn Care Network.

with assurance that wages of direct careworkers
are increased to aliveable wage and benefitsare
affordable,

2. Higher educational standardsfor direct care
workers.

3. Legidationto assure protection of vulnerable
persons who are being abused but who do not fit
withinlowa scurrent criteria

4. Amendment of statetax policy inthe Code of
lowa Chapter 422.9(2)(€) regarding tax deduction
toinclude spouse, brother, and sister for whomiin-
homecareisgiven.

5. Appropriationto provideasystem of assistance
for immigrant, matureworkers, andwefarerecipient
popul ations entering the direct carework force.

6. Appropriationfor long-term care staff retention
program. (Priority)

lowa CommissioN oN THE StaTus oF WoMEN 2000 ANNUAL RePORT
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Economics

In 1999, lowawomen made 73 centsfor every $1
earned by men. Sixty-four percent of females
working full-time earned less than $25,000
compared to 33 percent of males (1999). Of all
adultslivinginpoverty in 1990, 61.9 percent were
women. The situation for female-headed
households, no husband present, was even more
tenuouswith 45.1 percent of thosewith children
under the age of 18 livingin poverty. To address
the economic needs of lowawomen, the ICSW
supports.

1. Development of aplan to achieve pay equity
for employeesinprivateindudtry thereby diminating
wage discrimination on the basisof gender.

2. Legidativeactionon childcareinlowawitha
focus on employment-related child care issues,
induding:

a.  Measuresdesgnedtoguaranteeaffordable,
qudity child care, in particular for women
seeking training and/or employment;

b. Increaseinincomedigibility for child care
assistance programsto 85% of the state
medianincome;

c. Adeguatecompensation, including benefits,
for child careworkers;

d. Need-based child care centersof adequate
Szeat sateeducationa ingtitutions,

e. Increasedfundingfor child caresubsidy
programsfor low-incomelowans;

f.  Improved supply of quality child care by
increased funding for local Child Care
Resource and Referral services for
programs such as providing parent/
consumer information and odd hour, out of
school time, and infant and toddler care;

0. Increasedtrainingand educationfor child
caregivers/funding for professond
developmenttraining;

h. Funding for family child care “home
consultants’ to work in targeted areasto
increase the capacity and improve the

Section 2

quality of child carefor low-incomeworking
families

k. Adequateratestructureand aquality child
caregrant programthat will providemore
stableincomefor child care programs, and
alow child careproviderseffectivetraining
and direct financia support to attain higher
standardsand accreditation; and

j. Programsthat assure affordable, quality
child carefor working parents and ease of
accessfor familieseligiblefor child care
subsidy programs.

3. Increasedfundingfor displaced homemaker/
lowansin Transition program grantsthroughthe
ICSWtoservemoreindividuasandtokeepupwith
therising costsof services. (Priority)

Education

Females are still clustered into secondary and
postsecondary coursesthat reflect thetraditional
occupational specidizationsof womenandthat are
characterized by low pay, low benefits, and low
mobility. A lack of femadeadministratorsand teecher
rolemode sintraditiona ly male-dominatedfields,
sexud harassment (affecting 83 percent of lowahigh
school females in 1994), and gender role
stereotypesall impact the educationa experience
of females. In support of excellenceand equity in
education, the|CSW recommends:

1. Statefundingto provide staff and support for
the provision of technica ass stance on educationa
equity for school districts and to monitor
implementation of lowa smulticultural, gender-fair
curriculumrequirement aswell asTitlel X.

2. Legidationtoincreaseteacher pay. (Priority)
Government

The 2000 Status of Wbomen Report documentsthe
need for continuing toimprovethequalty of lifefor




women in this state. In support of the role of
government inimproving the status of women, the
|CSW recommends:

1. Gender balanceon boardsand commissionsof
political subdivisonsof thestate.

2. Development of a plan for extending a
comparableworth policy todl publicemployeesin
lowa, with state assistance to local government
entitiesin conducting comparableworth studiesand
aplanfor making state revenue-sharing moniesat
future dates contingent upon adopting comparable
worth pay schedules for local government
employees.

3. A requirement that credit be given for skills
devel oped through volunteer and homemaker work
experiencefor purposesof qudifyingfor hiringand
promotioninal personnd sdection systemsinlowa
sategovernment, itspolitica subdivisons, and dll
businesses/parties that contract with the state
government.

Health

A 1996 study shows that 9.1 percent of lowa
women did not have ahealth care plan. A higher
percentage of women than men, inall agegroups,
were unableto see adoctor dueto cost. In 1996,
women between the ages of 25to 34 were particu-
larly affected with 13.6 percent of those unableto
seeadoctor for financia reasons. The | CSW sup-

ports:

1. Focusingonhedthcarereformuntil hedthcare
coverageisaccessibletoall lowans.

2. Full funding andimplementation of theState's
Children’sHedth Carelnitiative (HAWK-I), with
congderation of availableoptions.

3. Suganedfundingfor Primary CareRecruitment
and Retention Endeavor (PRIMCARRE) with a
two-year servicerequirement.

Section 2

4. Sugtainedfundingat FY 2001 level to enhance
Maternal and Child Health services statewide; and
toincreasefunding for homecareaid, public hedlth
nursing, and senior health services.

5. Continued funding for the Community
Adolescent Pregnancy Prevention Program at
current level of $1.5million.

6. Continued funding to make the chlamydia
screening and treatment program available
Statewide.

7. Accessto mammography and colposcopy for
low-incomewomenwithout Medicaid.

8. Fundingforfollow-uptrestment when screening
for breast and cervical cancer indicates
abnormdlities.

9. Increasedfundingfor family planning program
by $300,000tofully fundtheprogramfor oneyear.

10. Enhanced programs such asHealthy Families
that increasetheavail dbility of perinata careinduding
utilization of nursemidwives, nursepractitioners, and
physciansassgants.

11. Accesstoall reproductive health careoptions
for women ascurrently availableunder lowalaw.

12. Making thepracticeof femaegenital mutilation
(AKA femdecircumcison)illegd.

13. Increased funding to programs for quality
substance abuse treatment programming and
increased length of stay. (Priority)

Insurance

In recognition of the needsof al personstoinsure
agangt therisksrelated to disability, retirement and
death, and in particular noting the needs of person
following divorceor disability or death of aspouse,
the ICSW supports:
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1. Elimination of discriminatory practicesonthe
basisof gender or marital statusintheissuanceor
operation of any type of insurance policy, plan,
program, or coverage, including but not limited to
rates, payments, or benefits; for example, excluson
of obstetrical carefor unwed dependents.

2. Continuingtoreform hedlthinsurancecoverage
for theuninsured and underinsured.

3. Broadeningthelaw that prohibitsinsurersfrom
unlawful discrimination on the basisof domestic
violence.

4. Cregtionof afamily leaveand medica disabilities
benefit fund.

5. Tax credit for premiumsfor long-term health
careinsurance.

6. Parity for mental health and substance abuse
carecoverage. (Priority)

Justice

Women in lowahave unique needsrelativeto the
adminigrationof justiceinal areas, including legd
assistance. Thefemaleprison populationinlowais
ontherise, climbing from fewer than 100in 1985
to 540 at midyear 1999, peaking at 616 in 1998.
Women of color aredisproportionately represented
in lowa's prisons. In June 1999, for example,
African-American women represented
goproximately 21 percent of thestatesfemaleprison
popul ation whileonly one percent of lowasfemale
population. The | CSW supports:

1. Fundingfor afull-timeposition to coordinate,
develop, and managelegal assistanceto meet the
needsof |low-incomewomen.

2. Increased gatefunding for community trestment
programsfor women convicted of nonviolent crimes.

Section 2

3. Restoration of state funding to the FY 1996
leve of $950,000 for the Legal Services Grants
Program administered by the Officeof the Attorney
Generd.

4. Provision of English asa Second Language
education and oppositionto any English-only hills.

5. Themediation/arbitration approach to child
custody except in caseswheredomestic violence
or child abuseareinvolved.

6. Funding for day treatment and residential
programsfor adolescent females.

7. Development of preventive programs, early
identification of, and intervention for adol escent
femdes

8. Addressing child support issues, including:

a. amendment to Codeof lowaclassifying
unpaid child support firstin payment of
debtsof an estate; and

b. providinglega representation for persons
seeking child support.

9. Legidaiontoreversemandatory sentencingand
the 85%time served laws.

10. Additional appropriation for drug court
expanson.

11. Intensiveresidential community-based facility
for drug offenderson probation.

12. Fundingandsupportforimprovededucationa
and vocationd trainingforwomenthroughout lowals
correctional system. Trainingforwomenandmen
shouldinclude parenting education and building
family strengths, withfollow-upafter rel easeby
community correctiona programmingandreferral/
supportagencies. (Priority)




Violence Against Women

From 1990 to 1999, 87 women weremurderedin
lowaby their partners-- husbands, menwithwhom
they lived, and men they had dated. Infiscal year
1999, 18,407 victimsof domestic violencewere
served by programsreceiving state dollars. That
sameyear, 3,356 adult, teenage, and child survivors
of sexud assault sought servicesfromlowassexud
assault crisis centers. In light of the number and
degree of violent incidents committed against
women, the |CSW supports:

1. Trainingfor mediatorsin court proceedingsto
screen out casesin which domestic violenceisa
factor and refer these cases back to court.

2. Increased statefunding for community sexua
abuse and domestic violence programs to
$3,000,000.

3. Mandatory trainingfor crimina justicepersonne
invictim-related issues.

4. Confiscating all firearms from a residence
involvedinadomestic violence assaullt.

5. Keeping confidential the namesand addresses
of victimsof sexud assault prior to anindictment of
an alleged perpetrator.

6. Amending lowaCode Chapter 236 definition
of domestic violence so that those in dating
relationshipswill be ableto acquireaprotective
order.

7. Clarifying the Code of lowa so that sexual
assault with an object isconsdered asexua assault.

8. Claifyingthedefinitionof intentin Codeof lowa
Chapter 709.1, Section 1, so that sexual
gratification need not be proven asanintent of the
sexud assault offender.

9. Redefining Code of lowa Section 229A.2,

Section 2

Subsection 3, to specify that any sexually violent
behavior would meet the definition of “ mental
abnormadlity.”

10. Striking Code of lowa Section 229A.2
Subsection 4, criterion for definition of predatory
that the predator hasestablished ardlationshipwith
thevictimfor the purpose of victimization.

11. Amendments to the Code of lowa to clarify
the interplay between mandatory child abuse
reporting and victim counselor/client privilege.

12. Amending Code of lowa Chapter 236towaive
all feestofilefor acivil protection order.

13. Amending Code of lowa Chapter 709.17 to
prohibit requests for polygraph testing of rape
vidims

14. Maintaining and preserving rebuttable
presumption against joint custody in caseswhere
the court findsdomestic abuse.

15. Opposing legidation that requiresjoint physica
care.

16. Provision of transitional housing for families
leaving abusvesituations.

17. Provisonof fundingtodomestic violence/sexud
assault projectsto meet the needs of non-English

Speaking persons.

18. Funding to agencies for collaborative pilot
projects to cross-train child protective service
workersand domestic violence advocates and for
collocation or collaborative projects between Child
Protective Investigator workersand advocates.

19. Amending Code of lowa Chapter 236 to
changethe standard to receive acivil protection
order from that of immediate physical contact to
that of imminent physical contact.
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20. Modifying full faith and credit legislation to
enableeasy enforcement andregigtration of any vaid
order from another state, territory or tribal
government.

21. Legidationtoalow domestic violencevictims
to collect unemployment compensation if they are
afraidto go towork after adocumented domestic
violenceincident or forced to leave their jobsto
assurethelr safety.

22. Legidlation requiring community colleges,
university campuses, and private postsecondary
school premisesto report sexual assault offenses
and prescribe policiesand proceduresfor handling
sexual assault cases.

23. Providing victimswith theright to an advocate
incivil proceedings.

24. Legidation allowing persons applying for a
driver’slicense to show passport or other such

documentation rather than socia security number.

25. Establishing affirmative defensefor battered
immigrant women who are found to have false
documentation.

26. $100,000 funding matched by victim
compensation fund through the Crime Victim
assistanceDivisionfor certificationof sexud assault
and domesticviolenceadvocates. (Priority)

Welfare Reform

To endorse lowa's efforts to reform the welfare
system, particularly to make servicesavailablethat
promote economic self-sufficiency, the ICSW
supports.

1. Full funding for child care, education, and
training for Family Investment Program (FIP)

participants.

Section 2

2. Continued state funding for the mentoring
component for FI P participantsadministered by the
Department of Human Servicesthrough contract
with lowaWorkforce Development.

3. Continued implementation of safeguardsthat
FI Precipientswill not beforced into thejob market
prior to completing education or training for higher-

payingjobs.

4. Increased funding for theHomeless Shelters
Operations Grant (HSOG) through the Department
of Economic Devel opment.

5. Maintained state funding through the
Department of Human Servicesfor the Emergency
Assistance Program preventing homelessness
through emergency paymentsof utilitiesand rent.

6. Dedicationof revenuefromred estatetransfer
tax tofund homelessshelters, low incomehousing,
and rehabilitation.

7. Continued medica coveragefor former welfare
recipients beyond the one-year limit to cover the
gap between | eaving public ass stanceand becoming
totaly self-sufficient.

8. Modifying the Family Investment Programto
alow continuedfinancid asssanceuntil therecipient
earnsalivingwage.

9. Continuedfundingfor the Family Devel opment
and Sdf-Sufficiency (FaDSS) program.

10. Oppostiontoany legidation that would exempt
lowafrom minimum-wagelawsregarding public
assstancerecipients.

11. Increased grant leve for the Family Investment
Program.

12. ModifyingtheFamily Investment Programto
extend postsecondary educationlimittothirty-six
months. (Priority)




ADMINISTRATIVE PROPOSALS
Thel CSW supports:

Aging Issues and Long-Term Care
1. Opportunitiesfor specidization certificatesfor
professiona caregivers.

Economics

1. Including in the Regional Workforce
Development Customer Service Plans, needs-based
payments and support services (including
transportation and dependent caresubsidies) for all
Workforce Investment Act participants who are
involvedinintensvetraining, at least until they receive
their firgt full-month paycheck.

2. Promotion of state/federa dependent carepre-
tax deductions for in-home day care, in-home
nursing care, child day care, adult day care, and
household servicesin conjunctionwith day care.

3. Amending the state plan for implementing the
Workforce Investment Act to include a strong
initigivefor trainingwomenfor nontraditiond, higher-

paying jobs.

4. Recommending CEUs for conferences or
workshopswhich ded withthefinancial adviceand
possible adverse consequencesof practicesdeding
withwillsand trustsfor women.

5. TheCommunity WorkforcePartnershipin Polk
County as a model to work toward a more
integrated, customer-centered service delivery
system.

6. Amending lowansin Transition definitionto
includesingle parents.

Section 2

Education

1. Continuation of affirmativedrategiesto promote
opportunitiesfor women and minority personsin
educationa administration, whichinturnresultsin
rolemodel sfor studentsand avehiclefor changein
theeducationd environment.

2. Increased educationd support for programsthat
encouragefema esand minority studentsto study
mathematics, science, andtechnology at dl levelsas
well asto pursue careersrelated to mathematics,
science, and computer technol ogy.

3. Traningandretraining of educators, sudentsand
board memberson issuesrelated to the prevention
of harassment, and to the promotion of character
education, citizenship education, and respect for
diversty.

4. Infusion of equity training and strategies for
effectively working with diverselearnersinto the
college level preparation programs for school
administrators, teachers, counsel ors, and coaches.
(To supplement, not replace the current human
relationscourses.)

5. Incentivesfor malesand minoritiestoenroll in
programsfor training el ementary education teachers
and secondary family and consumer scienceteachers,
andfor femaesand minoritiesto enroll in programs
of training for secondary industrial technology,
mathematics, and scienceteachers.

6. Promotion of fema e participationin educationa
programs|eading to nontraditional, higher-paying
jobs.

7. Encouragement for school districts to use
methods and resourcesaready at their disposal to
gain equitabletrestment for young women and men
andtoinsurequality educationa environmentsthat
insurethat all studentsachieveto their maximum
potentidl.
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8. Increasang programsinmath, financid affars and
money managemertt.

9. Strengthening theemphasisby the Department
of Education onnontraditiond educationandtraining
programs.

Government
1. Policiesthat promotejob sharing and flex-time
instate employment.

2. Continued enforcement of existing affirmative
action plansand careful monitoring of promotions
madewithin the upper pay classifications. Thestate
needsto develop, implement, and expand career
ladderswherethere are concentrations of women
and offer career counseling and training programs
for women who desireto seek nontraditional jobs
or to move up the ladder.

Health

1. Promotion of prenatal screening to include
counseling to high-risk women to have confidential
HIV test and treatment if necessary to prevent
trangmission.

2. Monitoring managed carefor substance abuse
and mental health treatment to insurethat specific
needsof women, including aftercare, are met.

3. Recommending adesignated portion of CEUs
for medicd practitionersto beonthetopic of women
andHIV/AIDS.

4. Insuring the continuanceof cost-based Medicare
andMedicaid reimbursement ratesto rural health
clinicsand to community health centersto encourage
the continuance and expans on of accessto primary
careservicesin underserved aress.

5. Providing information that clearly outlinesa
mother’slegd rightsand optionsbeforecompletion
of abirth certificate or an affidavit of paternity.
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6. Encouraging workplace accommodation and
support for breast-feeding mothers.

7. Monitoring the impact of welfare reform on
health of families by assessing the quality and
availability of well-beingvists.

8. Monitoring the delivery of services through
Empowerment Zones, to assurethat needsof families
arebeing met.

9. Monitoringthe Council for Chemicaly Exposed
Infantsand Children, including prenatal chemical
exposure.

10. Encouraging the state to apply for a federa
waiver to alow state employees access to the
HAWK-| program.

Insurance

1. Expansionof relationship definitionfor family
coverage insurance to include extended family
members.

Justice

1. Establishment of a task force to examine
treatment and equity of opportunity ineducationand
traning programs for women throughout the
correctiond system.

2. Monitoring the implementation of the lowa
Supreme Court’sEqudity inthe Courts Task Force's
final recommendations.

3. Continued education of judicial nominating
commission membersregarding theneedtoincreasse
the number of women and minoritiesinthelowa
judiciary, and encouragement of judiciad nominating
commission members to give weight and
consderationto relevant background and experience
inthe selection of candidates.




4. Improvement of the proceduresfor enforcement
of financid settlements, including dimony and other
judicid decisions.

5. Hearingswith prisonersand familiesregarding
the lowa Correctional Institution for Women
operations.

6. Improvement of visiting policiesfor familiesat
thelowaCorrectiona Ingtitution for Women.

7. Structured long-term treatment programsfor
nonviolent offenders, including follow-up.

8. Encouraging the Department of Correctionsto
explore gender-specific mode sfor implementation
ingaff training at thelowaCorrectiona Ingtitution
for Women.

9. Educating judges about the current law and
problems created by nonpayment of support.

Violence Against Women
1. Requiring hedth CEUsfor training onincreased
sengtivity todomestic violence.

2. Monitoring the implementation of
recommendationsof the Supreme Court Task Force
on Courts and Communities’ Response to
Domedtic Violence,

3. Creation of a task force to implement
recommendationsfrom the Focus Group Study of
Sexual Assault Examination Evidence Storage
Solutionsinlowa

4. Encouraging theProsecuting Attorneys Training
Council and thelowal aw Enforcement Academy
to continueto train law enforcement officersand
county attorneysregarding better enforcement of
legidation governing sexua abuse of teenagers.

Section 2

5. Working with area providers to establish
violence prevention courses at the middle school
levd.

Welfare Reform

1. Continuing redesign of thedelivery systemfor
financial assistance services so that families are
served morequickly and effectively.

STUDY PROPOSALS
Thel CSW supports:

Aging Issues and Long-Term Care

1. Explorationof wayseach AreaAgency onAging
addressesissuesrelating to caregivers, including
training, respite care, hospice, definitions, and
advocates.

2. Study of issues related to the awarding of
guardianships and conservatorships taking into
account therightsand needs of the partiesinvolved.

Economics

1. Study of theimpact on women of contingency
jobs, such astemporary, part-time, and contractua
work, usually with few or no benefitsand no job
Security.

2. Study by the Consumer Protection Division of
the Attorney General’s Office of check-cashing
centersand currency exchanges, payday loans, rent-
to-own operations, pawn shops, and warrantiesfor
used cars, to ascertain extent of victimization of the
working poor.

3. Study of materidsto determinewhether financid
advisorsare being encouraged to sell products(e.g.
insurance, trusts, annuities) based on gender
assumptions such as the incompetence or
unwillingnessof womento handlefinancid affairs.
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Health
1. Review of treetment of mental health patientsin
thejudicial syssemandinhedth care.

2. Study of the need for substance abusetraining
for nurses.

Insurance
1. Monitoringtheimpact of managed carehealth
plansonwomen and children.

Justice
1. Study of the compensation for workers in
treatment programsfor adolescent females.

2. Study of issuesrdatedto child custody, including
judicial discretion, rulings of lowa judges,
congderation of primary caregiver presumption, and
consideration of shared custody presumption.

3. Study of same-gender staffing policies for
prisonersin other statesrelated to privacy issues.

4. Study to determine the scope and nature of
mandatory training in gender specific servicesfor
appropriate staff at all state agenciesinvolvedin
juvenilejusticeaswell asany juvenilejusticeagency
that receivesstatefunds.

Violence Against Women
1. Reviewingthegauteof limitationsinprosecution
for child sexual abuse.

2. Study regardingthediminationof parentd rights
of aman who impregnatesawoman inthe course of
rape.
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SECTION 3: Programs and Projects

The lowa Commission on the Satus of Women (ICSW) works on numerous projects
and programs in seeking to advance the status of women. It collects employment
related information and works toward pay equity; strives to equalize women’'s
participation in policy-making positions in the government and private sectors;
recognizes lowa leader s through the lowa Women’'s Hall of Fame, the Write WWomen
Back Into History Essay Contest, and the Cristine Wilson Medal for Equality and
Justice; and addressesissues relating to femal e adol escents.

EMPLOYMENT PROJECT
The Employment Project of the ICSW is
funded by state appropriation and by
occasional grantsto conduct various
employment-related programs to assist
women statewide.

Publications

How to Get Your Bearings - How to Get a
Job: Theguide, for lowawomenwho are
looking for ajob or who are seeking abetter job,
includesinformation on how towritearesume,
conduct aninterview, obtain persona counseling if
needed, fix acar, find housing, etc. Containing
one-third moreinformation than previouseditions,
theguide, revised by Dr. Judith AnneConlin, is
distributed primarily through the displaced
homemaker programs acrossthe state and
FaDSS. Funding for the guidewas provided by
lowaWorkforce Development and the Carl D.
Perkins Applied Technology and VVocational
Education Act.

Wage/Benefits Studies

Follow-up to Employees’ Wagesand
Benefits: Domestic Violence and Sexual
Assault Projects 1997 Report and
Recommendations: In 1997, the ICSW
conducted astudy of thewagesand benefitsof
employeesindomesticviolence/sexual assault

projects(dv/sa) acrossthestate. Thestudy

reveal edsignificantly low wagesacrosstheboard,
withmany employeeslivingat, below, or barely
over thepoverty line. Becauseof theincrease
over thepast several yearsinfederal andstate
moniesavailabletodv/saprojects, thel CSW
made, initsreport of thestudy, wage
recommendationsfor specificjobdescriptions,
using comparabl ejobsinstategovernment asa
comparison. Theresponsewasoverwhelming. In
al19981CSW follow-uptothestudy, the
Commission’ sstudy wascreditedfor
approximately $112,000in pay increasesindv/sa
jobsstatewide. Thisstudy andfollow-upsurvey
continuetobedi stributed andinfluencewages
and benefitsfor employeesindv/saprojects.

WageSurvey: In1993, thel CSWinitiated a
Department of Empl oyment Servicesstudy on
gender-wagedisparity inlowa. That report
reveal ed, among other things, that lowawomen,
onaverage, made 68 centsper dollar that lowa
menmade. Thel CSW requested that lowa
WorkforceDevel opment conduct researchto
updatethe 1993 study. Theresultsof the 1999
study showed that women, onaverage, earn 73
centsper dollar that lowamen made. Thestudy
alsofoundthat 64 percent of women earned
annual wagesof $25,000or less, while67
percent of malesearned $25,000 or more.
Nationally, womenearned 72 centsfor every
dollar amanmadein1999.
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Contingency Employment WageStudy: The

| CSW initiated astudy of contingency workers
wageswith Boddy M ediaGroupinlate2000.
Thestudy, whichwill reportinformationon
women incontingency jobs(suchastemporary,
part-timeand contractual work), will addressthe
concernthat contingency jobsarefemale-
dominated occupations, havefew tono benefits,
andhavenojobsecurity. Employerswill usethe
informationobtainedtoattractandretain
workers. Lt. Governor Pedersonendorsedthe
study in2000. Support for thestudy comesfrom
United StatesDepartment of L abor, Women's
Bureau; AFSCME; and Perkinsmoney from
IndianHillsCommunity College.

Family-Friendly Initiatives

Equal Pay Day: Thel CSW commemorated
Equal Pay Day onMay 11, 2000, markingthe
datethat women, onaverage, hadfinally made
thesameamount that men, onaverage, earnedin
1999. In other words, women had to work more
thanfour additional monthsto earntheamount
menmadeintwelvemonths. Inadditiontowriting
anopinion/editorial pieceforleading newspapers
aroundthestate, apressrel easeregarding Equal
Pay Day wasdistributed. A pressrel easeand pay
equity advertisement wereal sosent tosel ect
womenand other organi zationsstatewidethat
haveaninterestinpay equity. OnMay 11, the
|CSW, incollaborationwithsevera lowa
organizationsandtheNational Committeeon Pay
Equity, heldacommemorationandpress
conferenceon pay equity. Governor Vilsack
signed aproclamationof Equal Pay Day and
resultsof the1999 WageDisparity Study were
released. Partnersintheeventwere AFSCME
lowa, American Associationof University
Women-- lowa, Businessand Professional
Women -- lowa, DesMoinesMetro L eague of
WomenVoters, lowaAFL-CIO, lowa
CommissiononL atinoAffairs,lowaCommission
ontheStatusof African-Americans, andlowa
WorkforceDevelopment.

Section 3

CHALLENGE GRANT

The | CSW s initiative specifically aimed
toward lowa’s girls is the Challenge Grant
Project, which addresses the needs of
adolescent females involved with or at risk
for involvement in the juvenile justice
System.

lowa Gender-Specific Services

Task Force

Thel CSW renewed itsintra-agency contract with
thelowaDivison of Criminal and Juvenile Justice
Planning (CJJP) to provide staff support tothe

|owa Gender-Specific Services Task Force
funded throughaU.S. Department of Justice
Chalenge Grant. A co-employeewiththe
Commissionfulfillsthecontract terms, including
convening themonthly Task Forcemeetingsand
supporting other Task Forceactivities. Thelowa
Juvenile Justice Advisory Council developedthe
Task Forceto oversee CJJP sand the State
Advisory Group'sactivitiesaswell asmake
recommendationsrel ated to gender-specific
services. TheTask Forceinvolveskey
stakeholdersin lowa sjuvenilejustice system,
particularly serviceproviderswhowant
comprehensive system changethat reflectsgender
equity for girlsand young women. Thel CSW
made periodic presentationsto thelowaJuvenile
Justice Advisory Council onthe progressof the
Challenge Grant Project.

“Whispers and Screams’
Conference

Directed by the Task Force, the|CSW
coordinated the April conference, Whispers&
Screams are hard to hear: Creating an
audience for girls voices, Chapter 4:
Challenge, whichwasheldin DesMoines. The
conference served asavehicleto connect
professional swho desire equitable, gender-
responsive servicesfor adolescent girlsinvolved
withor a risk for involvement with thejuvenile




justice system. Keynote speakerswere Dr. Meda
Chesney-Lind, nationally recognized for her work
onwomen and crime, and psychologist Dr.
Charlotte SophiaKasl. Thel CSW aso began
coordination for thefifth annual conferencetobe
heldin May 2001, Whispers& Screamsare
hard to hear: Creating an audience for girls
voices, Chapter 5: Expanding the Circle.

Promising Directions. Programs that
Serve lowa Girls in a Single-Sex
Environment

A resourceguideintended for professionas
acrossthe state who seek girl-serving resources
intheir communitieswas printed in September
2000. Theguide describes servicesprovidedin
sngle-sex environmentsfor girlsand young
womeninvolved with or at risk for involvement
with thejuvenilejustice system, and listsprograms
that servegirlsinacoed environment and other
resources.

“Using Circle Groups with Girls:
Juvenile Justice Applications’
Intensive Retreat

Thel CSW coordinated anintensiveretreat for
membersof the lowa Gender-Specific Services
Task Forceand other invited professionas, which
wasled by Minnesota Department of Corrections
staffers Susan Stacey and Paula Schaefer. The
retreat, held on October 12-13, combined
experiential learning and research-based
presentationsto support participantsin exploring
programmeatic approachesto using circlegroups
withgirls.

Presentations on the Gender -
Specific Services Philosophy and its
| mplementation

Aspart of the Chalenge Grant efforts, numerous
presentationswere made ontherelationship
between adol escent femal e devel opment and the

Section 3

gender-specific servicesphilosophy. Fivestaff in-
service programswere presented on“ Creating a
New Context for Girls Anger.” One
presentation focused on strategiesthat girl-serving
programsinthejuvenilejusticesystem can utilize
to servegirlsin moreequitableways. The
presentations complemented and utilized the
information provided in thedesk protocal,
Providing Gender-Specific Servicesfor
Adolescent Female Offenders. Guidelines &
Resources. Assistance on gender-specific
serviceswasalso given to the Sioux City Task
Forcein creating their strategic plan.

Other:

Thel CSW reviewed Department of Human
Servicesgrantsfor gender-specific aftercare
servicesfor girls, reviewed formulagrant
proposasfor Criminal and Juvenile Justice
Panning; participatedin the Restorative Justice
Initiativein Polk County; and wrotefour editions
of TheGirl Connectionfor publication.

RECOGNIZING IOWA LEADERS
The ICSW believes that in order to advocate
for the full participation by women in the
political, economic, and social life of the
state, leaders in those areas need to be
identified, recognized, and promoted asrole
models.

Cristine Wilson M edal

for Equality and Justice
Thisawardwasestablishedin 1982 and honors
thewomanwho served ontheGovernor’s
Commissiononthe Statusof Womenandwho
first chairedthestatutory Commission. From
1972101976, CristineWilsonledthe
Commissionincombattingsex discriminationand
inpromotingequal opportunity. Themedal is
giventoindividuals--maleor femae--whohave
exhibited outstanding dedi cationand serviceon
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behalf of theideal sof equality andjustice. Past
recipientsincludeGovernor Terry E. Branstad,
CharlesH. Bruner, Naomi Christensen, Minnette
Doderer, SueFollon, PatriciaGeadel mann, Edna
M. Griffin, LouiseRosenfieldNoun, Governor
Robert Ray, Mary LouiseSmith, Lonabelle
Kaplan“Kappie” Spencer, Betty Takington,
MaudeEsther White,andMary MolenWiberg.

SuzanneO’ Dea Schenken washonoredwith
themedal at the20001owaWomen'sHall of
FameCeremony, DesMoines. Schenkenisa
feministscholarandactivist. Her newest
publication, FromSuffragetothe Senate: An
Encyclopediaof American Womenin Palitics,
isatwo-volumereferenceguidelisting peopleand
eventsthat haveinfluencedtheroleof womenin
theUnited States. LegidatorsandPoliticians:

| owa'sWbmen Lawmaker sdelvesintothe
experiencesof thewomenwhohaveservedin
lowa sGenera Assembly. However, Schenken's
work forwomendoesnot stopwithresearch
alone. Sheworkedtenaciousy ontwocampaigns
forthepassageof theEqual RightsAmendment
andthesuccessful campaignin1998toAdd
WomentothelowaConstitution. Asamember
of itsadvisory board, Schenkenhasfosteredthe
missionof theWhiteHouseProjecttohavemore
womenrunfor publicofficeby coordinatinga
locd initiativetomentor youngwomeninterested
inholding el ectiveoffice. Shehasservedonthe
Friendsof thel owaCommissiononthe Statusof
Women since1992 and beenpresident for the
past six years. Asafundrai ser for thegroup,
Schenkenwrote | owa Women of Achievement
and editedaweekly planner featuringlowa
Women'sHall of Fameinductees. Currently, she
ispart of agroupraisingmoney tobuildasacred
placeatthelowaCorrectiona Institutionfor
WomeninMitchdllville.
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Friends of ICSW Banquet

Thel CSW provided staff support for theFriends
of ICSW luncheonand programthat followedthe
lowaWomen’ sHall of FameCeremony and
receptionon August 26, 2000. Held at Y ounkers
TeaRoominDesMoines, theluncheonfeatured
Beverly Everett, Hall of Famemember, asthe
speaker. Stateofficials, Hall of Famemembers,
and Commissionerswerespecially recognizedat
theevent, andtheFriendsof | CSW endowment
fundwinnerswereannounced.

lowa Women’s Hall of Fame
ThelowaWomen'sHall of Famewas
established by thel CSW in 1975to honor
outstanding lowawomen. Eachyear four women,
living or deceased, arerecognizedfor their
significant contributionstoour society. The26th
Annua lowaWomen’ sHall of FameCeremony
washeldinDesM oineson Saturday, August 26,
2000at the StateHistorical Buildingof lowa, Des
Moines. Thereceptionheldintheatriumfollowing
theceremony wasfunded by theFriendsof the
|CSW. Thisyear theceremony washeldon
Women' sequality Day, whichcommemorates
theday in 1920when Americanwomenfirst
receivedthevote. Attheceremony, theLt.
Governor reedtheWomen' sequality Day
Proclamation. Awardswerepresentedtothe
recipientsby Lt. Governor Sally Pederson,
CommissionChairpersonLisaGreeen,andHall
of FameNominating CommitteeMember, Shawn
Mullen. The2000Hal | of FameNominating
Committeewascomposed of LisaGreen,
committeechair; JudgeBrown, commissioner;
ShawnMullen,commissioner; KathrynBurt,
commissionchairperson, exofficio; Patricia
Ohlerking, StateHistorical Society of lowa; and
SuzanneO’ DeaSchenken, DesM oinesauthor.
Thehonoreesrepresented awiderangeof
interestsand accomplishmentsand havemade
extraordinary contributionsintheir variousfiel ds.

Thefollowingarebiographiesof the2000
inductees.
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Mary Newbury Adams
Bess Streeter Aldrich
Julia Faltinson Anderson
Peg Stair Anderson
Ruth Bluford Anderson
VirginiaBedell

lowa Women'’s Hall of Fame Members

JacquelineDay
GertrudeDieken
MinnetteDoderer

A. Lillian Edmunds
LoisHarper Eichacker
Mamie Doud Eisenhower

Meridel Le Sueur ldaB. Wise Smith

Mabel Lee Jeanne Montgomery Smith
TwilaParker Lummer Mary Louise Smith
ArabellaMansfield MarilynE. Staples
OlaBabcock Miller Helen Navran Stein
Margaret "Peg" Mullen Rowena Edson Stevens
Marilyn O. Murphy Ruth Suckow

AliceVan Wert Murray Phebe W. Sudlow

Janette Stevenson Murray Sister PatriciaClare
Louise Rosenfield Noun Sullivan

Denise O'Brien Adeline Morrison Swain
Jessie M. Parker Margaret Boeye Swanson
Carolyn Pendray Ruth Wildman Swenson
Mary Louise Petersen ElaineEisfelder Szymoniak

Mildred Wirt Benson Beverly Everett
Janice Ann Beran RosaMariaEscudé
Professor Mary Jaylene Berg de Findlay

Jessie Binford MerleWilnaFleming
GladysB. Black Gwendolyn Fowler
AmeliaJenksBloomer Mary Garst

Joan Liffring-Zug Bourret Betty Jean Furgerson
Sue M. Wilson Brown Willie Stevenson Glanton
Charlotte Hughes Bruner Susan Glaspell
FannieR. Buchanan Mary Grefe

M ary E. DominguesCampos  Edna M. Griffin
CarrieChapman Catt VirginiaHarper
Betty Jean“Beje’ Walker Clark Helen B. Henderson
Mary Frances Clarke, B.V.M.  Dr. Nancy Hill

Mary Jane Coggeshall
RoxanneBarton Conlin
Marguerite Esters Cothorn
RosaCunningham
LynnGermain Cutler

Jolly Ann Horton Davidson
EvelynDavis

CoraBussy Hillis
HelenLeBaron Hilton
Pearl Hogrefe

Lou Henry Hoover
Dorothy Houghton
Mabel Lossing Jones
AnnaB. Lawther

Mary LouisaDuncan Putnam LoisHattery Tiffany
GlendaGatesRiley Evelyne JobeVillines
LouiseRosenfeld NellieVerneWalker

EveRubenstein Jean AdelineMorgan
Gertrude Durden Rush Wanatee

Edith Murphy Sackett Beulah E. Webb

Agnes Samuelson Mary Beaumont Welch
Annie Nowlin Savery CatherineWilliams

Ruth Sayre Cristine Swanson Wilson
Dorothy Schramm AnnieWittenmyer

Jessie Field Shambaugh MaudeEsther White
Mary Jane Odell Siegler Mary E. Wood

Georgia Rogers Sievers

Betty Jean “Begj€’

Walker Clark

Betty Jean “Beje” Walker
Clark of Rockwell, bornin
1920, has made public
serviceher life' swork. Long
involved with social justice
work inthe United Methodist
Church, Clark has been a
leader in her local congregation, lowaConference
and United Methodi st Women. Perhgpsbest known
asalegidator, Clark served 14 yearsintheHouse
of Representativeswhere sheworked primarily on
issuesof human servicesand criminal and juvenile
justice. Clark wasappointedin 1990 tothe Advisory
Coundl of thelowaDivisonof Crimina and Juvenile
Jugtice Planning whereshewasinstrumenta inthe
planning and devel opment of dternativesto prison.
A halfway housein Mason City named the Bgje
Clark Residential Center openedin1992. In1993

sheinitiated aprogramthrough thelowaConference
of theUnited Methodist Church that broadened into
a non-profit organization, Restorative Justice
Advocacy, Inc. Clark travel sextensvely throughout
lowato helpintroducethe principlesof restorative
justiceand workson anationd scaewiththenewly
created Restorative Justice Ministries. In addition
to authoring numerousarticlesand co-authoring a
book, Nearer to Thee, Clark is a skilled editor,
broadcaster, and public speaker.

DeniseO’'Brien

Denise O'Brien is a self-
employed farmer from
Atlantic who uses organic
practices. Shefounded andis
coordinator for Women,
Food, and Agriculture
Network, an organization
dedicated to the
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empowerment of farm and rural women whose
mission satement is“tolink and amplify women's
voices on issues of food systems, sustainable
communitiesand environmenta integrity.” Through
her work asapast president of theNationa Family
Farm Coalition, she lifted the concerns of farm
familiesand rural communitieson international
nationa, state, regional, andlocal levels. In 1997,
she spoke before the United Nations General
Assembly on behalf of theworld' sfarmers. Her
efforts have aided the establishment of many
organizations, including Rura Advocacy 2000, lowa
Fair Trade Watch, the Women's Task Force of the
lowaFarm Unity Codlition, and ProgressvePrairie
Alliance. She served on the Governor’s Farm
Emergency Task Forcefor the past year. O'Brien
continues to serve on the lowa Secretary of
Agriculture Local Food Task Force. An extensive
lecturer, O’ Brien hasshared her expertiseinrura
deve opment and farming with thousandsthroughout
the United Statesand world. She and her family
havebeenregular hogstointernationa delegations.
Shewasthe 1997 recipient of the* GloriaSteinem
Award” and the lowa Farmers’ Union “Young
Leadership Award” in 1990. O’ Brienwasbornin
1949.

AdelineMorrison Swain

AdeineMorrison Svainwas
born in Bath, New
Hampshire in 1820. After
moving to Fort Dodge
following her marriage in
1846, she recognized the
lack of cultural opportunities
for young women and
organized French, English,
music, botany, and art classes and a children’s
lyceum. In 1869, she organized thefirst woman's
suffragemeetingin Fort Dodge. During the 1870s
she traveled the state, often speaking and
accompanying netionaly recognized women'srights
leaderssuch as Susan B. Anthony and AmdiaJenks
Bloomer. ShewasactiveintheNationa Women's
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Congress and National Woman's Suffrage
Association, which dected Svainvice-president for
life. Shewasaregular contributor to the Women's
Tribune. Swain aso had expertise in history,
theology, and natural sciences. She was a
correspondent of the Entomol ogical Commission
of the United States Department of Agricultureto
study the Colorado grasshopper, which was
devastating agricultureinwestern lowaduring the
1870s. Swain’ saccomplishmentsinthefield earned
her membership in the American Association for
the Advancement of the Sciencesand shewasone
of the first women to prepare and read a paper
beforethat body’s national convention. Shewas
activeinthe Greenback Party because of itssupport
of equal political andlegal rightsfor women and
monetary reforms, and wasthefirst womantorun
for state officein lowa. She was aleader in the
temperance movement, and asaspiritualist, she
advocated equa opportunity for womenasreigious
leaders. Swaindied in 1899.

Margaret Boeye
Swanson

Margaret Boeye Swanson
hasbeen called DesMoines
best known and most
beloved volunteer by The
Business Record, a Des
Moines newspaper. Since
moving to Des Moines in
1949, shehasbeen atireless
community supporter, volunteer, and philanthropist.
Shehasgiven golden anniversary yearsof service
to both the Red Cross and Girl Scouts, silver
anniversary years of service to lowa Lutheran
Hospital, and thousands of hoursto over twenty
locd, regiond, and nationa organizations. Svanson
has been recogni zed by numerous organizations
including the YWCA, lowa L utheran Hospital,
National Conferencefor Community and Justice,
East DesMoines Chamber of Commerce, National
Tri-DeltaSorority, Sertoma Club, and Red Cross.
Swanson has also received a Doctor of Laws




degreefrom Grand View College. A lodge at the
Girl Scouts' camp in Boone bearsher name. She
wasinstrumental in creating the Botanical Center,
thefirst womaninlowato serveonadraft board, a
founding member of Union Park Neighborhood
Association, and activewith the L eague of Women
Voters and American Association of University
Women. Swanson was born in Webster City in
1919.

Write Women Back Into History

Statewide Essay Contest

TheWrite Women Back Into History Essay
Contest, cosponsored by the ICSW, the lowa
Department of Education, and the State Historical
Society of lowa, isadministered each year by the
|CSW and open for the participation of students
grades6-9. Guidelinesfor the essay contest are
mailed each November to every public and non-
public middle school inthe state, asking teachers
to encouragethelr sudentstowritean origina
essay about awoman who they believe should be
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writteninto history. The purpose of thecontest is
to celebrate Women'sHistory Month--March--
and to increase the awareness of contributions
made by lowawomen. Prizesare awarded to the
first threewinnersand their teachersin thetwo
gradedivisions 6-7th and 8-9th. Specia awards
aregiven to the best essay on awoman volunteer
and the best essays on women in science and
engineering. Prizesinclude Women'sHistory
Month booksand other memorabilia. Thefirst-
placewinnersalso receive cash prizes.

Judging: Teachersare encouraged to sponsor
thecontestintheir classroom. Onefinalist may
then be submitted from each classroomto be
judged by acommittee made up of lowawriters,
historians, activists, and representatives of the
sponsoring agencies. The 2000 judgeswere Jane
Meyer, American Association of University
Women; Juli Probasco-Sowers, DesMoines
Register, Tom Andersen, lowaDepartment of
Education; ClarenceKey, Jr., Board of Parole;

6-7 GradesCategory Contest Winners
1st place: Xue Cheung
Grinnell Middle School
Sponsoring teacher: Tom Dayton
2nd place: Matt Egesdal
PrairieMiddle School, Cedar Rapids
Sponsoring teacher: Gwen Gano
3rd Place: Eric Peyton
UrbanaMiddle School
Sponsoring teacher: Kelly McNace

8-9GradesCategory Contest Winners
1st place: Ashley Hecox
Keokuk High School
Sponsoring teacher: Ellie Vets
2nd place: Ryan Gourley
Dowling High School, West Des Moines
Sponsoring teacher: Susan Busch
3rd Place: LidiaChamale
Hiatt Middle School, Des Moines
Sponsoring teacher: Karen Presswood

2000 Write Women Back Into History Statewide Essay Contest Winners

Best Essayson Women
in Scienceand Engineering
6-7 Grades1st place: MelissaPuls
Jefferson Junior High School, Dubuque
Sponsoring teacher: Kristen Koeller
2nd place: Elizabeth Schlichte
Manning Junior High School
Sponsoring teacher: James Heithoff
8-9 Grades 1st place: Jenna Anderson
Woodrow Wilson Junior High School, Council Bluffs
Sponsoring teacher: Sue Griswold
2nd place: Lauren Adams
Central Academy, DesMoines
Sponsoring teacher: Jerry Leventhal
Edith RoseMurphy Sackett Award
on theBest Essayson aWoman Volunteer
Co-winner: Megan McCarthy
Durant Middle School
Sponsoring teacher: Nancy Moore
Co-winner: CaitieRumberger
Hoover Middle School, Sioux City
Sponsoring teacher: Carole Johnston

24
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Kim Cheeks, lowa Commission onthe Status of
African Americans, Sheri Weethers, lowaCivil
Rights Commission; RhondaChittenden, lowa
Commission onthe Status of WWomen; Sonni
Martens-Vierling, lowaDepartment of Public
Hedth; John Burnquist, Divison on Community
Action Agencies, Joan Moll, lowaDepartment of
Human Rights, Mary Bingaman, lowa
Department of Education; Sharon Shypkowski,
lowaDepartment of Education; Dave Kuker,
Divisonof Crimind Justiceand Juvenile Planning;
Rosemary Roland, Deaf ServicesCommission;
Crysta Bailey, State Historical Society of lowa;
and LyndaWessel, State Historical Society of
lowa

WOMEN IN

POLICY-MAKING POSITIONS
While the ICSW works hard at eliminating the
“sticky floor” --women who are stuck in low-
paying jobs with few benefits and opportunities
for advancement--it also recognizes the need to
break the “glass ceiling” in government and
private sector policy-making positions. It has
projects aimed at accomplishing both.

Roster of Qualified Women

In 1970, the Governor’s Commission onthe
Status of Women assumed responsibility for
developing aroster of lowawomen qualified for
appointmentsto paid and volunteer positionson
state boardsand commissions. Whenthe
Commission wasmade statutory in 1972, it
continued to devel op theroster and to submit
namesfor the Governor’sconsiderationin making
appointments. A ppointment resumeformsare
provided upon request; they includebiographical
information, educationa background, work
experience, organizations, andinformationon
areasof interest. Each year it advertisesthe
availability of gppointment resumesinthe
loWwbman, the Friends of ICSW newdletter that is
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sent to 8,500 organizationsand individuas
statewide. The Roster of Qualified Women has
contributed significantly to theexpanding role of
women in government. Sincethe need was
perceived and the Roster was devel oped, the
number of appoi ntments of women hasincreased
dramatically. Since 1987, gender balanceon
boards and commissions hasbeen mandated, a
legidative changefor whichthe Commission
advocated.

Women and Minorities on
Corporate Boards of Directors

Proj ect

Theideafor increasing the number of women and
minoritieswho serve on corporate boards of
directorsevolved from a1995 survey conducted
by the ICSW and the | owa Department of
Economic Devel opment. Resultsshowed that less
than 7 percent of board membersin lowa's47
largest publicly-owned corporationswerefemale,
nonewerewomen of color. Similarly, only a
handful of men of color wererepresented. Asa
result, thel CSW researched the possibility of
establishing adatabase of women and minorities
who want to serve on corporations. I1n 1999,
Governor Vilsack endorsed the project.

Task Force/Steering Committee: The ICSW
and representativesof Drake University's School
of Businessand Public Administration met severa
timesand established asteering committeeto
discussthefeasibility of such adatabase. The
database would be designed in cooperation with
DrakeUniversity to help break the"glasscelling”
by identifying lowawomen and minoritieswho
wishto sit on corporate boards of directorsand
matching themwith appropriate businesses,
thereby increasing their representation onthose
boards.




SECTION 4: Information/Participation

The lowa Commission on the Satus of Women (ICSW) office is a resource center for
information on hundreds of topics relative to women and girls--publications,

reference materials, and videotapes. And as mandated by the Code of 1owa, the

| CSW provides assistance to organized efforts by communities, organizations,

associations, government agencies, and other groups working toward the

improvement of the status of women in lowa.

INFORMATION

The I CSW provides information to the public
and elected officials on many issues,
including the status of | owa women,
nontraditional jobs, divorce, sexual
harassment, gender-fair curriculumin
education, and more.

Advocacy Directory

Originally undertakenjointly by the American
Associationof University Women, lowa
Division,andthel CSW, withupdatingfunded by
theFamily Community L eadership, thestatewide
advocacy directory wasdesignedtoprovidea
computerized guidetonetworksonwomen’s
issuesinlowa. In2000thedirectory was
continually expanded and updated; approximately
6,200 personsarein thedatabasefor oneor
moreof the66 categoriesof interest and/or
experience. Asanongoingcommissionprogram,
thedirectory will continueto expanditsdatabase
anditsusefulnessthroughout thestate, and
additional personsand organizationswill be
identifiedonaregular basis. Printoutsof category
listsareavailableforaminimal feefromthe
|CSW; thel owawomen’ sorgani zationslistingis
free.

I nter nship/Volunteer Opportunities
Thel CSW mailed announcementsabout available
internshipsinitsofficetoall four-year colleges
anduniversitiesstatewide. Internsweresel ected
for boththespringand summer semester. Many

Advocacy Directory Listing

Adoption
Agriculture
Alcoholism
Athletics
Business Owners
Child Abuse
Child Development/
Child Care
Child Support
Communications
Career Planning
Computer Science
Comparable Worth/
Pay Equity
Counseling
Disabhilities
Discrimination
Displaced Homemakers
Environmental
Education:
Adult/Vocationa
Elementary/Secondary
Higher Education
Estate Planning/
Probate Reform
Employment
Energy Conservation
Economic Devel opment
ERA
Foreign Language
Family Planning
Family Violence/
Domestic Violence
Feminization of Poverty
Health Care
Homemakers
Historical Preservation
History

Housing Services
Homel essness
Immigrant/Refugee
Services
Insurance
International relations
Justice/Corrections
L abor Force/Movement
Law Enforcement/
Corrections
Leadership Skills/
Development
Mental Health
Minority Women/
Women of Color
Military Services
Nutrition
Nontraditional Jobs
Older Women
Performing Arts
Pornography
Peace Issues
Politics/Political Office
Rehabilitation
Reproductive Issues
Religion
Real Estate/Management
Rape Prevention
Rural Women
Substance Abuse
Support Groups
Sexudlity
Sexual Orientation
Socia Services
Sexual Abuse
Teenage Women
Voluntegrism
Work and Family
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school splacedtheannouncementsininternship
directoriesat their career planning and placement
offices

Media

Thel CSW ExecutiveDirector servesasamedia
spokespersonfor theCommissiononissues
relativetowomen acrossthestate. During 2000,
mediacontactsandtopicsdiscussedincluded:
AmesTribune, Equal Pay Day; anAtlanticradio
station, ICSW legidativeproposals, Carrall
Today, Women' sHistory Month; Cedar Rapids
Gazette, Equal Pay Day andtheretirement of
RepresentativeMinnetteDoderer; TheDes
Moines Register, Status of lowa Women
Report, lowaWomen' sHall of Fame, the
retirement of RepresentativeMinnetteDoderer
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and Senator ElaineSzymoniak, andsalary
disparity of stategovernment employees, KCRG-
TV, sdary disparity of stategovernment
employees, Radiol owa, womenand politicsand
Equal Pay Day; lowaRadio News, Census
Report onolder womenand poverty and Equal
Pay Day; WHO Radio, lowaWomen’ sHall of
Fameand older women and poverty; and WOI-
TV, lowaWomen'sHall of Fame.

Publications

CristineWilson Awar d Recipients: In1999
thel CSW devel opedasmall publicationfeaturing
theCrigtineWilsonMedal recipients. The
updated piecewasprintedin August 2000for the
lowaWomen' sHall of Fame Ceremony--when
theawardispresented.

Publications Available/Distributed Upon Request in 2000 #
2000 Proposalsto the Governor and General Assembly 219
Advocacy Directories on Specific Subject/Category of Interest 7
Credit RightsCard 10
Cristine Wison Medal for Equality and Justice 33
Divorce: Things to Consider 23
Female Juvenile Justice 125
Financial Safety Planning for Older WWomen 143
lowa Commission on the Satus of Women 1999 Annual Report Ie)
lowa Commission on the Status of Women Brochure 2
|owa Gender-Specific Services Task Force Brochure 190
lowa Gender Wage Study 20
lowa Wbmen and the Law (English) 141
lowa Women and the Law (Spanish) )
lowa Women's Hall of Fame Biography Book 68
How to Get Your Bearings. How to Get a Job 1064
Promising Directions. Programs that Serve lowa Girls 168

in a Single-Sex Environment
Providing Gender-Specific Services for Adolescent Female Offenders 425
Referral Information on Programs to Assist Women/Minorities 1739
in Establishing and Expanding Small Businesses
Sexism in Education 113
Sexual Harassment: It's Against the Law 714
Satus of lowa Women Report 629
Why Not Wbomen? brochure on nontraditional jobs 133
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Current Video/Audio Tapes

A Century of Women -- Image and Popular Culture (1/2" VHS) 1995-96
A Century of Women -- Sexuality and Social Justice (1/2" VHS) 1995-96
A Century of Women -- Work and Family (1/2" VHS) 1995-96
Equality: A History of the Women's Movement in America (1/2" VHS) 1996
Exploring Nontraditional Occupationsfor Women: Is This Job For You? (1/2" VHS) 1992
The Feminization of Poverty...Is ThisHappening in lowa? (1/2" VHS and 3/4" videotape) 1983
AFineand Long Tradition (1/2" VHS) 1996
One Fine Day -- A Celebration of American Women from the 18th Century to the Present
(V/2"VHS) 1987
League of Women Votersof lowa -- video history interviews, 8 tapes(1/2” VHS) 1995-1996
Making Points—Examines sexual stereotyping for adolescents (1/2" VHS) 1987
School House Rock: History Rock (1/2" VHS) 1987
Sop It: Students Speak Out About Sexual Harassment (1/2" VHS) 1994
The Uses of Suffrage: Women, Palitics and Social Change Since 1920 (1/2” VHS) 1996

Financial Safety Planning for Older
Women: Thel CSW teamedwiththe Department
of Elder AffairsandthelowaCoalition Against
DomesticViolencetoupdatethesafety and
financepublicationfor older womenwhoarein
domesticviolencesituations. Itwasreprintedin
2000.

| owa Women and theLaw: ThelCSW initiated
arevisioninconjunctionwithattorney Roxann
Ryan, whichcontainsinformationonvariouslegal
guestions, fromcitizenshiptodomesticviolence.

Promising Directions. Programs that Serve
lowa Girlsin a Single-Sex Environment:
Thel CSW, aspart of theChallenge Grant, wrote
anddistributedaresourceguidefor professionas
servinggirlsinthejuvenilejusticesystem. (See
page20for moredetails.)

| oWoman: Thel CSW edited six issuesof this
Friendsof thelowaCommissiononthe Statusof
Womenbimonthly newd etterin2000. The
publication servestoinformlowansof stateand
federal legidationand stateand national issues,
programs, and servicesof particular concernto

women. Themailinglist for theloWomanin2000
isapproximately 8,500. A portionof theprinting
and postagewaspaidfor by theFriends.

2000 Status of owa Women Report: The
|CSW revised, printed, and distributedthe
report. The2000, 5th Editionreport comprises
65 pagesof informati on on popul ation, education,
health, economics, justice, andpalitics.

28th Annual Report: The ICSW wrote,
printed, and distributedits1999 Annual Report.
Copiesof thereport weresent tothe Governor,
key legidators, and other interested parties.

Women and Finance: Researchfora
publicationonwomenandfinancehasbeen
updated by staff andwill beprintedin2001.

Other: Inadditiontotheprevioudylisted
publications, thel CSW reprinteditspublications
ondivorce, womenandminoritiesinsmall

busi ness, sexismineducation, sexua harassment
andadvocacy directory. Video and audiotapes
onvarioustopicsarea soavailablefor public
access.

lowa ComMmissioN ON THE STATus oF WomeN 2000 ANNUAL REPORT 2 8




2 9 lowa CommissioN oN THE StaTus oF WomeN 2000 ANNUAL RePorT

Technology/Web Site
Containedinthesitearesuchitemsas|CSW
publications, includingloWomannewd etters;
informationonprojects suchasWomen's
History Month, lowaWomen' sHall of Fameand
Gender-Specific Task Force; calendar of events,
andlegidation. Staff updatethesiteonaregular
basis. Theactivity of thesitehasincreased during
1999.

Information/Referral

| CSW respondedtocallsyear-roundfrom
individua swhosought helpand/orinformationon
issuesrelatedtowomen’ srights. Contactsfor the
year totaled 3,408 of which55wereunequal
statug/discriminationcallsand 117 that werefrom
personsat-risk.

PARTICIPATION

As mandated by the Code of 1owa, the ICSW
participates in many activities/events and
serves on committees/task forcesto represent
the interests of lowa women. The | CSW
participated in the following during 2000:

Grant Reviews

Thel CSW reviewed grant proposal sfor
domesticviolenceand sexual assault projectsfor
CrimeVictimAss stanceDivisonof theOfficeof
theAttorney General,lowaCoadlitionAgainst
Sexua Assaultfor educationand prevention
funds, and adol escent pregnancy preventionfor
the Department of Human Services. Thel CSW
participatedinapeer review of Y oungWomen’'s
ResourceCenter for UnitedWay. (SeeChallenge
Grantonpage20for additional grantreviews.)

Exhibits

Inorder todisseminateimportantinformation
about women, thel CSW oftenexhibitsat
conferencesandfairsand/or providesinformation
toconferenceattendees. In2000, the
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Commissionexhibitedat theAfrican-American
Women' sConference; DesM oinesBranch of
AmericanAssociationof University Women
meeting, DesMoines; lowaBranchof American
Associationof University Womenannual
meeting, Ames, Cel ebrating\Women/Cel ebrating
Life, DesMoines; Whispers& Screams, Des
Moines; Undiscovered ResourcesConference
and Job Fair, DesMoines, Way Up Conference,
DesMoines,; Opening New Doorsto Equity
Conference; Y outh Diversity Conference, Des
M oines; and WomenandMinority Expo, Des
Moines.

Public-speaking Engagements
Throughout theyear, thel CSW wasasked by
many organi zations, school s, and other interested
partiesto speak onissuesrelatedtowomenin
thestate. In2000, | CSW spoketothefollowing:
DrakeUniversity journalismclass(thel CSW and
equity issues); DesMoinesAreaCommunity
Collegehuman servicesclass(thel CSW and
equity issues); L uther College, women’ sstudies
class(thel CSW and equity issues); DesMoines
HumanRightsCouncil (equityissues); American
Associationof University Women--Des
Moines, (equity issues); USWest (political and
economicstatusof lowawomen); Oakridge
Neighborhood (employment discrimination); Des
MoinesRegister Learning Center (voting);
MuscatineHigh School (wagediscrimination);
DesMoinesEast High School (ICSW andlowa
Women' sHall of Fame); HumanRights
Symposium (ICSW andequity issues); Carrie
Chapman Catt Center for Womenand Politics

L eadershipWorkshop panel withwomeninstate
publicadministration, Department of Human
RightsLunchandLearn(lowaWomen' sHall of
Fame). Thel CSW al so presented testimony on
womenand poverty to Dialogue2000with
community actionagenciesandonl CSW issues
totheCouncil onHuman Services. Thel CSW
providedtestimonia sonwagediscriminationto
theU.S. Department of L abor Women’' sBureau
for apay equity event.




Sponsor ships
Thel CSW cosponsored theUndiscovered
ResourcesConferenceand Job Fair.

Other

lowaCouncil for I nter national

Under standing: Throughout 2000, thel CSW
met withmany worl dwidewomenleadersthrough
theCouncil. Atthemeetings, exchangeswere
madeon programsandinitiativesdesignedto
elevatethestatusof women. Representativeswith
whomthel CSW met werefrom Spainand
Tawan.

MothersinPrison,ChildreninCrisisrally:
Thel CSW assisted Friendsof lowaWomen
Prisonersinorganizingarally at the State Capitol
inDesMoinesto coincidewithMother’ sDay.
Theralywasintendedtocall attentiontothe
number of mothersin prisonwhoareconvicted of
nonviolent crimesandwoul d bebetter servedin
community treatment programs.

National Association of Commissionsfor
Women (NACW): ExecutiveDirector of ICSW
attendedthe2000NA CW Conventionwith
CommissionChair LisaGreen. CharlotteNelson
administeredthe2000 Outstanding Achievement
Awardfortheassociationand servedonits
Nominating Committee.

WhiteHouseProj ect: TheWhiteHouse
Projectisanonpartisan, nonprofit effort tocreate
aclimateconducivetoelectingwomentothe
U.S. presidency aswell asto other el ected
positions. In2000, thel CSW helpedwiththe
Project’ sPipelinetotheFuture.

Additional Participation

African-American Women'sConference

American Association of University Women --
lowaState Meseting

American Society for Public Adminisiration

Section 4

Americanswith DisabilitiesAct 10th
Anniversary observance

Badridge Examiner Training

Celebrate Artsin Women Committeeand
Publicity Subcommittee

Celebrating Women, Celebrating Life Conference

ChrysalisFoundation Reception for Women
L egidatorsand Elected Officids

Congressman Boswell’sPress Conferenceonthe
Paycheck FairnessAct

Council on Chemically Exposed Infants
and Children

Direct Care Forum

Domestic Abuse Death Review Team

Equal Pay Matters Forum

Fort DesMoinesBlack Officersand WAACS
Memoria Park Board of Directors

Friendsof lowaCivil RightsBoard of Directors

Friendsof lowaCivil Rights Dinner

Friendsof ICSW

Friendsof lowa\Women Prisoners

Governor’sBill Signing on Insurance Coverage

for Prescription Contraceptivesand on

Domestic Abuse Death Review Team

Governor’sConferenceon Aging Steering
Committeeand Marketing Committee

Governor’sPressConferenceon Long-Term
CareTrust

Governor’ sstaff on constituent correspondence

Grant-mining workshop

lowaCaregiversMonth Planning M eeting

lowaChild Care Codlition

lowaCoadlition Against Domestic Violence Gold
SealsAwards L uncheon

lowaCommitteeon Divergty

lowaDepartment of Elder Affairsstrategic
planning -- “TheBoomers Are Coming”

lowaDepartment of Human Rights, Human
RightsAdministrative Coordinating Council

lowaDepartment of Public Hedlth, Arthritis
Task Force

lowaDepartment of Public Health, Healthy
lowans2010
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lowaDiversity Committee and Outreach and Women Work! Region VIl Meeting
Education Subcommittee Young Women'sHealth Conference

lowaEducationd Equity Council

lowaExecutive Academy

| owa Gender-Specific Services Task Force

lowaHuman Needs Advocates

lowaJuvenile Home Foundation Board of
Directors

lowaJuvenileHomeFoundation Legidative
Reception

lowaNew Choices Telenet

lowaQudity Forum

lowa Youth Devel opment State Collaboration

lowa sEnding Violence Project

KnightsHospitality House Open House

Menta Hedlth Insurance Parity Rally

Metro DesMoinesL eague of Women Voters

Minority, Women'sand Small BusnessOwners
Breskfast

New Economy Enterprise Planning Team

Opening New Doorsto Equity Conference

Paycheck Fairness Act Forum

Public Information Officersand Legidative
Liasons

Roundtableon Lega ServicesFunding

State L eadership Team on Nontraditiona
Occupationsand Equity

StoptheHateRally

STOPViolence Against Women Coordinating
Counail

Strong-Minded Women Awards, Carrie
Chapman Catt Center

Targeted Small Business Task Force

Undiscovered Resources Work Group

WAAC/WAC Higtoric Celebration

Women of Influence

Womenin Scienceand Engineering

Women, Minoritiesand Small Business
Networking Breakfast

WelfareReform Advisory Group

Women'sBureau, US. DOL Region VI

“WomenintheCongtitution” lecture by the

Honorable Martha Daughtrey, 6th
Circuit Court of Appedls
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SECTION 5: Contractual Agreements

The lowa Commission on the Satus of Women (ICSW) has contractual agreements
to administer state fund appropriations to public and private nonprofit programs
providing servicesto lowansin Transition (displaced homemakers and female
offenders) and to administer state fund appropriations to the lowa Coalition
Against Domestic Violence (ICADV) and the lowa Coalition Against Sexual Assault
(lowaCASA) for training on issues related to domestic violence and sexual assault.

IOWANS IN TRANSITION

GRANTS

During fiscal year 2000, the |ICSW administered
$189,972 in state fund appropriationsasgrantsto
11 public and private nonprofit programs
providing servicesto displaced homemakersand
femaeoffenders, or lowansin Trangtion.
Digplaced homemakersareindividua swho have
worked principally inthehome providing unpaid
household servicesfor family members. They are
personswho are unemployed or underemployed;
have had or would havedifficulty finding
appropriate paid employment; and have been
dependent on theincome of another family
member or on government assistance, and areno
longer supported by that income. Programsthat
work with displaced homemakersand female
offendershelp them ded withthetraumaof their
Situation and prepare them for education and
training toward self-sufficiency. Reportsfromthe
programswith grantsduring fiscal year 2000
show atotal of 2,166 (2,050 displaced

homemakersand 116 female offenders) were
served with counseling (1,990 persons); support
services(679); workshop seminars(809); ABE,
GED, and English asa Second Language (259);
academic upgrading (285); and training for a
degree(740). Atintake, 731 personswere
receivingwelfare. Since July 1999, 13 of the 23
programs serving displaced homemakersin lowa
have closed. Eight of those programs had
received |CSW lowansin Trangition grant
funding.

Fiscal Year 2001 Grants: ThelCSW
administered $198,500 in grantsfor fiscal year
2001. Applicantsfor the grantswere accepted
from freestanding entitiesand subgroupsor
specid programs sponsored by alarger
organization. Twenty-five gpplicationswere
received from the programs|ocated statewide. In
June, the six-member Displaced Homemaker
Advisory Committee met and made grant
recommendations. Thecommitteeincluded Mary

Fiscal Year 2000 lowans In Transition Grant Recipients

Community Programs

House of Mercy, Des Moines $4,860
Move the Mountain Leadership Center, Ames  $ 6,000
WomenAware, Inc., Sioux City $32,000

Community Colleges (lowaNew Choices Programs)
Des Moines Area Community College,

Boone/Carroll $30,000
DesMoines AreaCommunity College,
Des Moines $20,000

Community Colleges(Continued)
EasternlowaCommunity CollegeDistrict,

Davenport $15,000
Hawkeye Community College, Waterloo $12,000
lowal akesCommunity College, Estherville  $25,000
Northeast lowaCommunity College,

Camar/Dubuque $20,000
Southeastern Community College,
West Burlington $10114

Southwestern Community College, Creston  $15,000
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Fiscal Year 2001 lowans In Transition Grant Recipients

Community Programs
WomenAware, Inc., Sioux City $32,000
Community Colleges (lowaNew Choices Programs)
Des Moines Area Community College,

Boone/Carroll $32,000
DesMoines AreaCommunity College,

Des Moines $20,000
EasternlowaCommunity CollegeDistrict,

Davenport $15,000

Community College(Continued)
HawkeyeCommunity College, Waterloo*  $13500
IndianHillsCommunity College, Ottumwa  $18,000
lowal akesCommunity College, Estherville $27,000
Northeast |lowaCommunity College,
Calmar/Dubugue $22,000
Southwestern Community College, Creston  $19,000

*Hawkeye' s lowa New Choices program closed on
August 1, 2000 and reverted the money to ICSW.

Wiberg, Chair; Vicki Brown; Janet Gartin; Jule
Reynolds; and Carolyn Waddell; with Charlotte
Nelson, ex officio. Sixteen grant proposal
gpplicationswere denied duetoinsufficient
funding.

| owa New Choices: The Commission
participated in monthly telenet meetingswith
displaced homemaker/single parentsand sex
equity program coordinatorsand the sex equity
consultant for vocational educationinthe
Department of Education, focussing on recent
federd legidation removing set-asidesfor those
programsand other pertinent issues. TheICSW
aso participatedinin-servicetraining.

VIOLENCE AGAINST WOMEN
Addressing thepriority areaof violenceagainst
women isdonethrough acooperativere ationship
withthelowaCodition Against Domestic
Violence(ICADV) andthelowaCodition
Against Sexua Assault (lowaCASA). Resources
and information are shared among the offices,
thereby enhancing thel CSW’sahility to carry out
itsrespong bilitiesthrough interaction with these
private, nonprofit agencies. Together, they work
to strengthen effortsto prevent sexua assault and
domestic violence, and to support programsthat
provide servicesto victims. Thetwo organi zations

werelocated withthe [CSW until April of 1995.

Fiscal Year 2000 and 2001: ThelCSW
administered state fund appropriations of $9,500
toICADV to providetraining to community
professionalsand the general public, $6,250to
providetraining to service providers, and $5,250
toprovidetrainingto crimina justicesystem
personnel onissuesof domestic violence.
lowaCA SA wasfunded through state
appropriationsof $9,665 to providetraining to
serviceproviders, $5,667 for training of
community professionals, and $5,668to provide
genera public education onissuesof sexua
assaullt.




216A.1
216A.2

216A.3

216A.13
216A.14
216A.15
216A.16
216A.17
216A.18

216A.11
216A.12
216A.13
216A.14
216A.15
216A.16
216A.17
216A.18

216A.31

216A.51
216A.52
216A.53
216A.54
216A.55
216A.56
216A.57
216A.58
216A.59
216A.60
216A.61

SECTION 6: Code of lowa

CHAPTER 216A

DEPARTMENT OF HUMAN RIGHTS

This chapter not enacted as a part of this title;
transferred from chapter 601K in Code 1993

SUBCHAPTER 1
ADMINISTRATION
Department of human rights.

Appointment of department director and
administrators.

Human rights administrative-coordinating council.

Organization.

Commission employees.
Duties.

Powers.

Report.

through 216A.30 Reserved.

SUBCHAPTER 2
DIVISION OF LATINO AFFAIRS

Definitions.

Commission of Latino affairs-terms-compensation.

Organization.

Commission employees.
Duties.

Powers.

Report.

through 216A.30 Reserved.

SUBCHAPTER 3

through 216A.50 Reserved.
SUBCHAPTER 4

DIVISION ON THE STATUS OF WOMEN

Definitions.

Commission created.

Term of office.

Meetings of the commission.
Objectives of commission.
Employees and responsibility.
Duties.

Additional authority.
Access to information.
Annual report.

through 216A.70 Reserved.

SUBCHAPTER 5

DIVISION OF PERSONS WITH DISABILITIES

216A.71
216A.72
216A.73
216A.74
216A.75
216A.76

Definitions.
Commission established.
Ex officio members.
Membership.

Term.

Officers.

216A.77  Duties.

216A.78  Administrator.

216A.79  Gifts, grants, or donations.
216A.80 through 216A.90 Reserved.

SUBCHAPTER 6
DIVISION OF COMMUNITY ACTION AGENCIES

216A.91  Definitions.

216A.92  Administrator’s duties.

216A.92A Commission established.

216A.92B Duties of the commission.

216A.93  Establishment of community action agencies.
216A.94 Community action agency board.

216A.95 Duties of board.

216A.96 Duties of community action agency.
216A.97  Administration.

216A.98  Audit.

216A.99  Allocation of financial assistance.

216A.100 Reserved.

216A.101 Emergency weatherization fund.

216A.102 Energy crisis fund.

216A.103 lowa affordable heating program established.
216A.104 through 216A.110 Reserved.

SUBCHAPTER 7
DIVISION OF DEAF SERVICES

216A.111 Definitions.

216A.112 Commission created.

216A.113 Commission employees.
216A.114 Duties of commission.
216A.115 Powers.

216A.116 Report.

216A.117 Interpretation services account.
216A.118 through 216A.120 Reserved.

SUBCHAPTER 8
216A.121 through 216A.130 Reserved.
SUBCHAPTER 9

DIVISION OF CRIMINAL AND JUVENILE
JUSTICE PLANNING

216A.131 Definitions.

216A.132 Council established-terms-compensation.
216A.133 Duties.

216A.134 Administrator.

216A.135 Plan and report.

216A.136 Statistical analysis center-access to records.
216A.137 Correctional policy project.

216A.138 Multiagency data base concerning juveniles.
216A.139 and 216A.140 Reserved.
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SUBCHAPTER 10

DIVISION ON THE STATUS OF
AFRICAN-AMERICANS

216A.141 Definitions.
216A.142 Establishment.

Section 6

216A.143 Meetings of the commission.
216A.144 Objectives of commission.
216A.145 Employees and responsibility.
216A.146 Duties.

216A.147 Additional authority.
216A.148 Access to information.
216A.149 Annual report.

SUBCHAPTER1
ADMINISTRATION

216A.1 Department of humanrights.

A department of human rightsis created, with the
following divisions:

Division of Latino affairs.
. Division on the status of women.
. Division of personswith disabilities.
Division of community action agencies.
. Division of deaf services.
Division of criminal and juvenilejustice planning.
. Division on the status of African-Americans.

86 Acts, ch 1245, §1201

C87,8601K.1

87 Acts, ch 115, §70; 88 Acts, ch 1277, 827; 89 Acts,
ch 83, 878; 90 Acts, ch 1180, § 2; 91 Acts, ch 50, § 2; 91
Acts, ch 109, §8

C93,8216A.1

~No A wWNE

216A.2 Appointment of department director and
administrators.

The governor shall appoint adirector of the department
of human rights, subject to confirmation by the senate.
The department director shall serve at the pleasure of
the governor. The department director shall:

1. Establish general operating policiesfor the
department to provide general uniformity among the
divisionswhile providing for necessary flexibility.

2. Receive budgets submitted by each commission
and reconcile the budgets among the divisions. The
department director shall submit abudget for the
department, subject to the budget requirements
pursuant to chapter 8.

3. Coordinate and supervise personnel services and
shared administrative support services to assure
maximum support and assistance to the divisions.

4. |dentify and, with the chief administrative officers
of each division, facilitate the opportunities for
consolidation and efficiencies within the department.

5. In cooperation with the commissions, make
recommendations to the governor regarding the
appointment of the administrator of each division.

6. Serveasan ex officio member of all commissionsor

councils within the department.

7. Serve as chairperson of the human rights
administrative-coordinating council.

8. Evaluate each administrator, after receiving
recommendations from the appropriate commissions or
councils, and submit awritten report of the completed
evaluations to the governor and the appropriate
commissionsor councils, annually.

The governor shall appoint the administrators of each
of the divisions subject to confirmation by the senate.
Each administrator shall serve at the pleasure of the
governor and is exempt from the merit systems
provisions of chapter 19A. The governor shall set the
salary of the division administrators within the ranges
set by the general assembly.

99 Acts, ch 201, §10,11

Subsection 9 stricken

Unnumbered paragraph 2 amended

216A.3 Human rightsadministr ative-coor dinating
council.

1. A human rights administrative coordinating council
composed of nine membersis created within the
department of human rights. The council is composed
of the director, who shall act as the chairperson of the
council, and the administrators within the department.

2. Thecouncil shall meet periodically to:

a. ldentify areaswhere the divisions within the
department might coordinate efforts or share
administrative or other support functions to provide
greater efficienciesin operation including, but not
limited to, accounting, clerical, record keeping, and
administrative support functions.

b. Develop cooperative arrangements and shared
services among the divisions to achieve greater
efficiencies, and may establish contracts and
agreements between or among the divisions to provide
for shared services.

c. Transfer fundswithin the divisions agreeing to
shared services for the implementation of the contracts
or agreements between divisions.

d. Make recommendations to the governor and
general assembly regarding additional consolidation
and coordination that would require legislative action.

e. Advisethe department director regarding actions
by and for the department.




f. Establish goals and objectives for the department.
86 Acts, ch 1245, § 1203

C87,8601K.3

88 Acts, ch 1277, §28; 90 Acts, ch 1180, §4
C93,8216A.3

216A.4 Definitions.

For purposes of this chapter, unless the context
otherwiserequires:

1. “ Department” meansthe department of human
rights.

2. “ Department director” meansthe director of the
department of human rights.

86 Acts, ch 1245, § 1204

C87,8601K .4

90Acts, ch 1180, 85

C93,8216A 4

216A.5 Repeal. Repealed by 97 Acts, ch 52, § 1.

216A.6 Confidentiality of individual client advocacy
records.

1. For purposes of this section, unless the context
otherwiserequires:

a. “ Advocacy services’ meansservicesinwhicha
department staff member writes or speaksin support of
aclient or aclient’s cause or refers a person to another
serviceto help aleviate or solve aproblem.

b. “Individual client advocacy records’ means those
files or records which pertain to problems divulged by a
client to the department or any related papers or records
which are released to the department about aclient for
the purpose of assisting the client.

2. Information pertaining to clientsreceiving
advocacy services shall be held confidential, including
but not limited to the following:

a. Names and addresses of clients receiving advocacy
services.

b. Information about aclient reported on the initial
advocacy intakeform and all documents, information, or
other material relating to the advocacy issues or to the
client which could identify the client, or divulge
information about the client.

c¢. Information concerning the social or economic
conditions or circumstances of particular clientswho are
receiving or have received advocacy services.

d. Department or division evaluations of information
about a person seeking or receiving advocacy services.
e. Medical or psychiatric data, including diagnoses
and past histories of disease or disability, concerning a

person seeking or receiving advocacy services.

f. Legal data, including records which represent or
constitute the work product of an attorney, which are

Section 6

related to a person seeking or receiving advocacy
services.

3. Information described in subsection 2 shall not be
disclosed or used by any person or agency except for
purposes of administration of advocacy services, and
shall not be disclosed to or used by a person or agency
outside the department except upon consent of the
client as evidenced by a signed release.

4. This section does not restrict the disclosure or use
of information regarding the cost, purpose, number of
clients served or assisted, and results of an advocacy
program administered by the department, and other
general and statistical information, so long asthe
information does not identify particular clientsor
persons provided with advocacy services.

88 Acts, ch 1106, 81

C89, 8601K.6

C93,8216A.6

216A.7 through 216A.10 Reserved.

SUBCHAPTER4
DIVISION ON THE STATUSOF WOMEN

216A.51 Definitions.

For purposes of this subchapter, unless the context
otherwiserequires:

1. “Administrator” meansthe administrator of the
division on the status of women of the department of
human rights.

2. “Commission” means the commission on the status
of women.

3. “Division” means the division on the status of
women of the department of human rights.

86 Acts, ch 1245, § 1221

C87,8601K.51

87 Acts,ch 115,82

C93,§216A .51

216A.52 Commission created.

The commission on the status of women is created,
composed of thirteen membersasfollows:

1. Four members of the general assembly serving as ex
officio nonvoting members, one to be appointed by the
speaker of the house from the membership of the house,
one to be appointed by the minority leader of the house
from the membership of the house, one to be appointed
by the president of the senate, after consultation with
the majority leader of the senate, from the membership
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of the senate, and one to be appointed by the minority
leader of the senate, after consultation with the
president of the senate, from the membership of the
senate.

2. Nine membersto be appointed by the governor
representing a cross section of the citizens of the state,
subject to confirmation by the senate.

No morethan asimple majority of the commission
shall be of the same palitical party. The membersof the
commission shall elect one of its membersto serve as
chairperson of the commission.

86 Acts, ch 1245, § 1222

C87,8601K.52
88 Acts, ch 1150, 82; 90 Acts, ch 1223,830
C93,8216A .52

216A.53 Term of office.

Four of the members appointed to theinitial
commission shall be designated by the governor to
serve two-year terms, and five shall be designated by
the governor to servefour-year terms. Thelegidative
members of the commission shall be appointed to four-
year terms of office, two of which shall expire every two
years unless sooner terminated by a commission
member ceasing to be amember of the general
assembly. Succeeding appointments shall befor aterm
of four years. Vacanciesin the membership shall be
filled for the unexpired term in the same manner asthe
original appointment.

86 Acts, ch 1245, § 1223

C87,8601K.53

88 Acts, ch 1150, § 3

C93,8216A.53

216A.54 M eetingsof thecommission.

The commission shall meet at least six times each year,
and shall hold special meetings on the call of the
chairperson. The commission shall adopt rules pursuant
to chapter 17A asit deems necessary for the
commission and division. The membersof the
commission shall receive aper diem as specifiedin
section 7E.6 and be reimbursed for actua expenses
whileengagedintheir official duties. Legislative
members of the commission shall receive payment
pursuant to sections 2.10 and 2.12.

86 Acts, ch 1245, § 1224

C87,8601K.54

88 Acts, ch 1150, 84; 90 Acts, ch 1256, § 52

C93,8216A .54

216A.55 Objectivesof commission.

The commission shall study the changing needs and
problems of the women of this state, and develop and
recommend new programs and constructive action to
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the governor and the general assembly, including but
not limited to, thefollowing areas:

1. Public and private employment policiesand
practices.

2. lowalabor laws.

3. Legal treatment relating to political and civil rights.

4. Thefamily and the employed woman.

5. Expanded programsto help women aswives,
mothers, and workers.

6. Women as citizen volunteers.

7. Education.

86 Acts, ch 1245, § 1225

C87,8601K.55

C93, §216A.55

216A.56 Employeesand responsibility.

The commission shall employ other necessary
employees. Pursuant to section 216A.2, the commission
shall have responsibility for budgetary and personnel
decisionsfor the commission and division. The
administrator shall carry out programs and policies as
determined by the commission.

86 Acts, ch 1245, § 1226

C87, 8601K.56

C93,8216A.56

216A.57 Duties.

The commission shall:

1. Serveasaclearinghouse on programs and agencies
operating to assist women.

2. Conduct conferences.

3. Cooperate with governmental agenciesto assist
them in equalizing opportunities between men and
women in employment and in expanding women'’srights
and opportunities.

4. Serve asthe central permanent agency for the
development of servicesfor women.

5. Cooperate with public and private agenciesinjoint
efforts to study and resolve problems relating to the
status of women.

6. Publish and disseminate information relating to
women and develop other educational programs.

7. Provide assistance to organized efforts by
communities, organizations, associations, and other
groupsworking toward theimprovement of women’'s
status.

86 Acts, ch 1245, § 1227

C87,8601K.57
C93,8216A.57

216A.58 Additional authority.

The commission may:

1. Do all things necessary, proper, and expedient in
accomplishing the dutieslisted in section 216A.57 and




this section.

2. Hold hearings.

3. Enter into contracts, within thelimit of funds made
available, with individuals, organizations, and
institutions for services furthering the objectives of the
commission aslisted in section 216A.55.

4. Seek advice and counsel of informed individuals, or
any agricultural, industrial, professional, labor or trade
association, or civic group in the accomplishment of the
objectives of the commission.

5. Accept grants of money or property from the
federal government or any other source, and may upon
its own order use this money, property, or other
resources to accomplish the objectives of the
commission.

86 Acts, ch 1245, § 1228

C87,8601K.58

C93, §216A.58

216A.59 Accesstoinformation.

The commission shall have accessto al
nonconfidential records, data, information, and statistics
of al departments, boards, commissions, agencies, and
institutions of this state, and upon terms which may be
mutually agreed upon, have studies and research
conducted.

86 Acts, ch 1245, § 1229

C87,8601K.59

C93,§216A.59

216A.60 Annual report.

Not later than February 1 of each year the commission
shall file areport with the governor and the general
assembly of its proceedings for the previous calendar
year, and may submit with the report such
recommendations pertaining to its affairs asit deems
desirous, including recommendationsfor legislative
consideration and other action it deems necessary.

86 Acts, ch 1245, § 1230

C87,8601K.60

C93,8216A.60

216A.61 through 216A.70 Reserved.

Section 6
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SECTION 7: lowa Administrative Code

Analysis, p.1 Status of Women[435] IAC 5/19/99

STATUSOF WOMEN DIVISION[435]
Created within the Human Rights Department [421] by |owa Code section 601K .52
Prior to 7/15/87, See Status of Women [800]

CHAPTER1
DESCRIPTION CHAPTERS
1.1(216A) Composition IOWANSIN TRANSITION
1.2(216A) Meetings 5.1(216A) Definitions
1.3(216A) Purpose 5.2(216A) Program dligibility
o 5 5.3(216A) Proposals
HAPTES 5.4(216A) Selection of proposals
2 12160 InformaIi(;)ﬂUﬂ 5.5(216A) Appeal procedure
i 5.6(216A) Program reports
2.2(216A) Authority ( JProg P
CHAPTERG6
CHAPTER3 Reserved
IOWA WOMEN’ SHALL OF FAME
3.1(216A) Purpose CHAPTER7
3.2(216A) Committee DECLARATORY ORDERS

3.3(216A) Selections procedure
3.4(216A) CristineWilson Medal for

Equality and Justice CHAPTERS

PETITIONSFORRULEMAKING
8.1(17A) Adoption by reference

7.1(17A) Adoption by reference

CHAPTER4
PUBLICRECORDSAND FAIR

INFORMATION PRACTICES CHAPTER9
4.1(22) Adoption by reference AGENCY PROCEDUREFOR
4.2(22) Custodian of records RULEMAKING

9.1(17A) Adoption by reference

CHAPTER1
DESCRIPTION

435—1.1(216A) Composition. The commission on the status of women consists of nine voting members appointed
by the governor subject to confirmation by the senate; and five members serving as ex officio nonvoting members:
one to be appointed by the speaker of the house from the membership of the house, one to be appointed by the
minority leader of the house from the membership of the house, one to be appointed by the majority leader of the
senate from the membership of the senate, one to be appointed by the minority leader of the senate from the member-
ship of the senate, and one to be the director of the department of human rights.
The chairperson is acommission member elected by the commission. The commission has an executive director
who is the administrator of the division on the status of women, department of human rights.
435—1.2(216A) M eetings. The commission meets at | east six times each year and, additionally, holds special
meetings on the call of the chair. A majority of the membership constitutes aquorum.
435—1.3(216A) Pur pose. The commission studies the changing needs and problems of women as wives, mothers,
workers, and volunteers and devel ops and recommends new programs and constructive action to the governor and
the general assembly. The commission has no enforcement powers. Each year the commission filesareport of its
proceedings with the governor and the general assembly. These rules are intended to implement 1owa Code sections
216A.51t0216A.60.
[Filed without Notice 10/16/75—published 11/3/75]
[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]
[Filed 5/17/91, Notice 2/20/91—published 6/12/91, effective 7/17/91]
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Ch2,p.1 Status of Women[435] IAC 7/15/87, 4/21/99

CHAPTER?2
DUTIES

435—2.1(216A) I nfor mation. The commission gathers and distributes information through its officein the Lucas
State Office Building, DesMoines, lowa50319.
435—2.2(216A) Authority. Theadministrator carriesout the program and policies as determined by the commis-
sion. The commission holds hearings, enters into contracts, accepts grants, and seeks advice and counsel outside
its membership in the performance of itsdutieswhich areto:

1. Serve as the central permanent agency for the development of services for women and act as a clearinghouse
on present programs and agencies that operate to assist women.

2. Publish and disseminate information relating to women, devel op educational programs, and conduct confer-
ences.

3. Provide assistance to organized efforts by communities, organizations, associations, and other groups working
toward the improvement of the status of women.

4. Assist governmental agenciesin equalizing and expanding opportunities and rights of women and joinin
efforts of public and private agencies to study and resolve problems relating to the status of women.

[Filed without Notice 10/16/75—published 11/3/75]
[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]

Ch3,p.1 Status of Women[435] IAC 7/15/87, 4/21/99

CHAPTER3
IOWA WOMEN'SHALL OF FAME

435—3.1(216A) Pur pose. The purpose of the lowaWomen’s Hall of Fame shall be to recognize significant achieve-
ments of lowawomen and to educate the public by identifying those whose efforts have enhanced and improved the
quality of lifefor womeninlowa.

435—3.2(216A) Committee. The Hall of Fame committee shall consist of the chairperson, two other commission
members and two public members.

435—3.3(216A) Selections procedur e. The committee shall solicit nominationsfor the Hall of Fame. The committee
shall recommend to the commission for its approval those individualsto be inducted into the Hall of Fame. The
committee shall plan the ceremony and reception each year for the Hall of Fame.

435—3.4(216A) CristineWilson M edal for Equality and Justice. The Cristine Wilson Medal for Equality and
Justice shall recognize the efforts and accomplishments of the commission’sfirst chairperson. The medal is awarded
on an intermittent basis to persons whose work is deemed outstanding and a significant contribution to lowa's
recognition as a state characterized by equality and justice. The Hall of Fame committee shall seek nominationsfrom
the commission and make recommendati ons to the commission for personsto receive this award.

[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]

Ch4,pl Status of Women[435] IAC 9/7/88, 4/21/99

CHAPTER4
PUBLICRECORDSAND FAIRINFORMATION PRACTICES

435—4.1(22) Adoption by r efer ence. The commission adopts by reference 421—Chapter 2, lowa Administrative
Code.

lowa CommissioN oN THE StaTus oF WomeN 2000 ANNUAL RerPorT | O




Section 7

435—4.2(22) Custodian of records. The custodian for the records maintained by thisdivisionisthe
division administrator.
Theserules are intended to implement lowa Code chapters 17A and 22 and section 216A.6.
[Filed emergency 8/19/88 after Notice 5/18/88—published 9/7/88, effective 8/19/88]

Ch5, p.1 Status of Women[435] IAC 4/21/99

CHAPTERS
IOWANSIN TRANSITION

435—5.1(216A) Definitions. “ lowanin transition” meansan individual who meetsthefollowing criteria:

1. Hasworked principally in the home providing unpaid household services for family members;

2. Isunemployed or underemployed;

3. Has had, or would apparently have, difficulty finding appropriate paid employment; and

4. Isor has been dependent on the income of another family member but is no longer supported by that income, is
or has been dependent on government assistance, or is supported as the parent of a minor; or

5. Isafemale offender, or afemalewho hasarecord of crimina offense.
435—5.2(216A) Program eligibility. In any year in which the legislature appropriates funds, the department
of human rights division on the status of women shall provide moneys for certain selected programsto provide
services to lowans in transition. The amount of money provided shall be contingent upon the amount of funds
available. Programs shall include the provision of intake, assessment, planning and personal counseling services.
Only nonprofit organizations or governmental unitsareeligible.
435—5.3(216A) Proposals. Agencies wishing to apply for funding shall submit afunding proposal to the division.
Proposals shall contain all the information specified in the request for proposals (RFP).
435—5.4(216A) Selection of proposals. Thedivision administrator shall appoint an advisory committee of no fewer
than five persons. All proposals received will be evaluated by the advisory committee and the division administrator
to determine which agencies will receive grants. Agencies submitting applicationsfor continuing programs which
have demonstrated both a need and the ability to effectively operate the program will be given first consideration for
funds. The division administrator shall make the final decision with respect to the expenditure of funds. The applicant
may be requested to modify the proposal through the contracting process. The following factors will be considered
in selecting proposals:

1. The demonstrated need for the servicein the program area serviced,;

2. The community support demonstrated and the relationship to existing agencies;

3. The emphasis of the plan on helping clients achieve economic self-sufficiency through education, training, and
job placement in conjunction with other agencies;

4. The general program structure including, but not limited to, how well goals can be met, how realistic the
objectives are, the administration of funds, stability of the organization, the overall quality in comparison to other
proposals and the services offered; and

5. The plan for using the funds; funds may be used for salaries, fringe benefits, contract services, job-related
travel, and operational expenses.
435—5.5(216A) Appeal procedur e. Thefollowing appeal and hearing procedure shall be used:

1. An applicant denied assistance or who wishes to file acomplaint about the lowans in transition program has ten
days from the date of denial or complaint action to submit an appeal in writing to the administrator of the division on
the status of women.

2. The administrator and the advisory committee will respond with adecision within ten days of receipt of the
appeal or complaint.
435—5.6(216A) Program repor ts. Grantees shall submit program performance reportsto thedivision
on the status of women as prescribed in the contract.

Theserulesare intended to implement lowa Code section 216A.52.
[Filed 5/17/91, Notice 2/20/91—published 6/12/91, effective 7/17/91]
[Filed 4/1/99, Notice 2/24/99—published 4/21/99, effective 5/26/99]
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CHAPTERG6
MENTORADVISORY BOARD
Transferred to Workforce Devel opment Department as 345—Chapter 15 in compliance with 1996 lowaActs,
Senate File 2409, section 16, | AC Supplement 7/17/96, effective 7/1/96.

Ch.7,p.1 Status of Women[435] IAC5/19/99

CHAPTER7
DECLARATORY ORDERS

435—7.1(17A) Adoption by refer ence. The commission on the status of women hereby adopts the declaratory
orders segment of the Uniform Rules on Agency Procedure printed in thefirst volume of the lowa Administrative
Code, with thefollowing amendments:

1. Inlieu of the words“ (designate agency)”, insert “division on the status of women”.

2. Inlieu of thewords“ (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

3. Inlieuof thewords" (AGENCY NAME)”, insert “DIVISION ON THE STATUSOF WOMEN”.

4. Inlieu of thewords* days (15 or less)”, insert “10 days’.

5. Inlieu of thewords* days’ insubrule 6.3(1), insert “20 days”.

6. Inlieu of thewords“ (designate official by full title and address)”, insert “ Administrator, Division
on the Status of Women, Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

7. Inlieu of the words “ (specify office and address)”, insert “ Division on the Status of Women, Department of
Human Rights, L ucas State Office Building, DesMoines, lowa50319".

8. Inlieu of the words*“ (agency name)”, insert “division on the status of women”.

9. Inlieu of the words“ (designate agency head)”, insert “ administrator”.

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Notice 3/24/99—published 5/19/99, effective 6/23/99]

Ch8g, p.1 Status of Women[435] IAC5/19/99

CHAPTERS
PETITIONSFORRULEMAKING

435—8.1(17A) Adoption by refer ence. The commission on the status of women hereby adopts the petitionsfor rule
making segment of the Uniform Rules on Agency Procedure printed in the first volume of the lowa Administrative
Code, with thefollowing amendments:

1. Inlieu of thewords* (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

2. Inlieu of thewords"(AGENCY NAME)”, insert “DIVISION ON THE STATUSOF WOMEN”.

3. Inlieu of thewords* (designate official by full title and address)”, insert “ Administrator, Division
on the Status of Women, Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Notice 3/24/99—published 5/19/99, effective 6/23/99]
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Ch9, p.l Status of Women[435] IAC 5/19/99

CHAPTERS
AGENCY PROCEDUREFORRULEMAKING

435—9.1(17A) Adoption by reference. The commission on the status of women hereby adopts the agency procedure
for rule making segment of the Uniform Rules on Agency Procedure printed in the first volume of the lowa
Administrative Code, with the following amendments:

1. Inlieu of thewords*“ (commission, board, council, director)”, insert “ administrator”.

2. Inlieu of thewords“ (specify time period)”, insert “one year”.

3. Inlieu of thewords“ (identify office and address)”, insert “ Administrator, Division on the Status of Women,
Department of Human Rights, L ucas State Office Building, DesMoines, lowa50319".

4. Inlieu of thewords" (designate office and telephone number)”, insert “ the administrator at (515)281-4461".

5. Inlieu of thewords“ (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

6. In lieu of the words“ (specify the office and address)”, insert “ Division on the Status of Women, Department of
Human Rights, L ucas State Office Building, DesMoines, lowa50319".

7. Inlieu of thewords“ (agency head)”, insert “administrator”.

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Natice 3/24/99—published 5/19/99, effective 6/23/99]
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